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Date:17/09/2021
Aravintha Jinesh BS
Location:FDK_BAN_Jayanagar_001

Dear Aravintha Jinesh BS

ThisEmploymentAgreement({Agreement)reflectsthatAravinthaJinesh(Employee/You/Your)hasacceptedemploymentwithPisceseServicesPrivateLimit
ed(Company)onthetermsandconditionscontainedinthisAgreement.

1. COMMENCEMENTOFEMPLOYMENT '
Your employment will be effective on a date mutually agreed upon following your acceptance of this agreement. fA_s of tr‘:e date gf th!s
Agreement,you shall commence employment with the company on20/09/2021and be bound by the terms and conditions laid down in this
Agreement.
Ygurempluymentiscnntingerrtnntharesultsofabackgroundcheckwhichn'lsyindudecrin-inalrecardscheckandraferemechecks,andmayincludeaa'anofeducatian.wa
rkandmedicalhistory. Iftheresultsofyourbackgroundcheckrevealinformationthatisinconsistentwithourstandards thisoffer may be rescinded or your employment
with the Company may be subject to immediate termination, in accordance with Section 11 of thisAgreement.

2. JOBTITLE

Your job title will beShift Manager - Dark Storeand you shall be a part ofOperationsteam. Your designation and reporting relationship
ayundergoachangefromtimetotimeas maybedeterminedbytheCompany.

3. JOBDESCRIPTION

For your reference and record, a detailed job description may be developed by the Company and provided to you. Such job description shall
besubject to revision from time to time. Notwithstanding the responsibilities listed in the job description, you shall also be expected to discharge
allsuchdutiesandresponsibilitiesasthepositionoryourdepartmentmaydemandfromtimetotime.

4. COMPENSATIONPACKAGE

The details of your annual compensation package including base salary, taxable and non-taxable allowances, certain benefits (if
applicable),perquisites, reimbursements (if applicable) and other statutory payments (the “Compensation Package”) are set forth in Annexure
“A’ to thisAgreement. The breakdown of the remuneration may need to be revised from time to time to keep up with regulatory d evelopments or

otherwise,and the Company will not be liable for any additional tax liability you may face due to such revisions. Further, any increments and/or
promob‘onsshalIbebasedcnyourperformanceandaﬂhesolediscreﬁoncftheCumpany,

YourCornpensaﬁonPackageispurelyamaﬂerbetweenYouandtheConpanyandhasbeenarrivedatonmebasiscfourspeciﬁcbackgroundandprofessionaI merit
determined in the sole discretion of the Company. The Company expects that you maintain this information _and any
futurechangestoyourCompen sationPackage,asstrictlypersonalandconfidential.

6. TAXATION

TheCompensationF'ackagawillbesuhjecttoarlrequireddeductions,including,w‘rthouth‘rnitation,deductionsfortaxnormallgﬂobewihheldbyanemproyer under
Indian tax laws and all other dues payable by you to the Company such as loans and advances, if any, provided to you by
.lheCompany.YoushaiIber&npons&bleforﬁIingofyuurpersonairetumsandcompliancewithmherrequirementsunderlndiatazdaws.

6. HOURSOFWORK

Ybuwnmeréquiredtbwork,fbmuchhounasarenecessaryio'sunthecornpany’srét;uirements‘mavanelyoﬂocaﬁbnsanmpropera&chageof youf duties. You are
expected to work not less as per the policy of the company rules and regulation and also as per the provisions of thefegislation, and if
necessary, additional days and hours, possibly including public holidays, as might be required for
dut{escumpetentfyandtomeettheCompany‘srequirements.Asmemployeeirmduﬂrtimeen'p!oymentmaCQmpany,youwiﬁbaobﬁgatedtodewt our entire time,
attention and effort to the furtherance of the business of the Company and to continually develop your proféssional skills in
theinterastofmeCornpanyandyourself,YoushalnotduﬁngymrenploymmtmﬂwﬁeCompmy.dimcuymiewyengageyourselfudevuteyour&ime
employment, business, or position of monetary interest (including directorships) in any institute or dy incorporate,
otherthanthecompany_arapositionofnon-monetaryinierestifsuchamﬁmwmmmeMﬁeComanmmmsmemm atofitssubsidiaries
and related parties forany reason whatsoever withoutwrittenconsent ofthe Company signed by an authorizedrepresentativel and confirmed by
your Head of Department in writing. Should you receive written consent under this Section to conduct any suchexternal acivity, you shall not
utilize the assets, resources and time of the Company for such external activities. You shall Iso declare to
theCompanytheexactnatureoftheworkta kenupbyyouandprovideanu ndertakingthatanysuc hworkdoesnotobsmlclyoufmmperfomingy rdutiestowardsthe
Company tothefullestand isinnowayconﬂictingwithmeinterestuftheCcmpany.includingbtﬂnoﬂinitedt:mefacmmyoushail not use any Company
information - confidential or otherwise and any Intellectual Property either developed by vyou durin the course of
yourergyrebrtheCompanyduringitsexistence.
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For the purpose of this clause, the term 'Intellectual Property' shall mean and include, without limitation, aliiLinvenﬂons, technologipal
innovations,discoveries, designs, formulas, know-how, processes, business methods, patents, patentable technofogy, trademarks, service
marks, cupyrights,ccmputersoﬂware,ideas,tradasecrats,writings,illustrations,scientiﬂcandmathematicalmoaeis,imprcvementstoaIlsuchprop_lerty.anywnrk-
in-progress, and all recorded material defining, describing, or illustrating all such property belonging to the Company, whether in hard copy
orelectronicform.

7. PLACEOFWORK

YourassignedworklocationisFDK_BAN_Jayanagar_001.TheCompanymay,aftergivingyou reasonablenotice,transferorassignyo

urservicestoanyplaceofbusinessoftheCompanythatmaypresentiybeoperatin g,orwhichmaysubsequentiybeacquiredore
stablished,inanypartofindiaorabroad. TheCompanymayalsoassignyoutoanyworkorass ignyourservicestoanyassociatec
ompany,branch,office,subsidiaryorothercompanies,concerns,organizations,orfirmswithwhomtheCompanymaymakeanys ucharrangementor
agreement.

8. RULESANDREGULATIONS

Youshall,inadditiontotheterms andconditionsofemploymentspeciicallystatedherein, alsobegovernedbytherules regulations andsuchotherpractices, systems, procedure
sandpoliciesframed,amended, modifiedoromittedbytheCompanyfromtimetotime. YouwillalsobegovernedbystatutorylawsenactedbyC entralorStateG overnmentsorl
ocalauthoritiesasmaybeapplicablewithinyourjurisdictionofemploymentiromtimetotime.

9. CONFIDENTIALITY

.(ou must maintain in confidence and will not disclose or use, either during or after the term of your employment, any proprietary or
confidentialinformation or know-how belonging to the Company (referred to herein as "Proprietary Information"), whether or not in written form,
except to
1heextentrequiredtopeﬁormyourduﬁasonbehaMeCompany_Suchproprietaryinfonnajonincludashumdjinitedlomyinfomatimobtainedbyyoul‘rmme{:ompanwhic
hrelatestotheC ompanyoranythirdpartyinengagementwiththeC ompany, theird ealings transactionsandaffairsor any information concerning any of their suppliers,
agents, distributors or customers and that you shall also use your best endeavors to
preventayaﬂmerpersonfrorndoingso.YoushallnutatanwmeduringyouremplowmnwndafbadermhaﬁonoMisAgreementinanywaymakemmor divulge to any
person, firm or body corporate any of the methods, systems or other information of any kind in relation to the affairs of
theC ornpanyorﬂsgmupoompanias%eﬁersuchinformdimisorwasaoquiredbwoubefmecommencememdernpiommmacompany.intha course of
employment hereunder or otherwise. You hereby acknowledge that any violation of this clause during your employment will
subjectplodismissarbasedongrassniscondudasrefen‘adtoundeaﬁecticnf1below.Inaddition,metmuﬂhisAgreemrﬂamhcﬁyconﬁdemdandshouldbetreated asp
rivilagedinformatioubetweenyouandtheCnmpany,

10. PROBATION

Your initial empioyment status with the Company will be probationary for a period of three (3) months from the (Date of joining). The
probationperiod may be curtailed or extended by the Company at its sole discretion without assigning any reasons. During your probationary
period youremployment with the Company may be terminated at any time, without notice or commission or assigning of any reason s thereof and
at the solediscretion of the Company. In the case where you initiate termination of your employment with the Company during your probation
period, you willbesyEdopoibos I : o e drrates teraovwheton i 3 t TEoRETh BOH
vhu:onﬁrmedinthereguiarserviceoﬂhecompanyonsuchtermsandconditionsasdecidedbythaCompany.

.11. TERMINATION

CWVIRTE zquils. DaTes B

Sub}ecttoapplicablalaws,thisAgreementmabeterminatedbyeitheryouorbylheCompanybyprwdingThirty{ijayspdomriﬂennoﬁoetdhe other party, or by
payment of fixed salary in lieu of notice in case of termination of employment by the Company. By acceptance of thisAgreement, you hereby
waive and disclaim any express or implied covenants to the contrary and you agree that you have not relied on
anystatementsorrepresentations, whetheroralorinwriting, bya nyofficers, employeesoragentsofCompan yconcermingaproposeddurationortermofemployment, gro
undsandproceduresfordischargeortem-inaﬁonofen-pdoymemoranywmenmandconditionsofen'ployrnamemepmﬁapeciﬁcallystatedfnthisAgreement,Youre
mploymentmaybaterr‘ninatedbytheCcmpanywithou‘tnoticeorpaymentinlieudncﬁceiﬂ:heresul'tsofyourbackgroundcheckrevealinfurmationthatisinconsistentwf
ththaCampany‘sst'andards,Iﬂthasreﬁonablegrwnusmbenwematynuaregumy of misconduct or negligence or you have committed any breach of this
Agreement. Termination of your employment under this paragraphwouldbewithoutprejudiceto:

. ThaCornpanysﬁghﬂoclairrtheactualdamagahassufferedmroughmisbroach;md
II. Anyctharra‘ieﬁowhichthecompmymaybeenﬁttedundercontmd,laworequity
ll. Misconductwillincludewith outlimitation:
V. AbsencefmmservicewimoutpriomoﬁcdnwﬁﬁngmmuﬁcieMca:seforeighﬁaysmnﬁnuousmre;
V. Goingonorabettingastrikeincontraventionofanylaw;
V1. CausingdamagetothepropertyoftheCompany;
VI DisciosureofanyinformationthattheCcmpanymaycmsiderconﬁdenﬁamtxeachofmenon-disdosuraagreement:
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VIII. ViolationofanyCompanypolicy,

IX. RepeatedfailuretocomplywithlawfuldirectionscoftheC ompanyanditsofficers;

X. UnethicalbusinessconductasperCompany's applicablepoliciesinthesolediscretionoftheCompany;

Xl. Breachofanystatutorydutyerforanyactoromissionadverselyaffectingthegoodwil reputation,creditoperations orbusinessoftheC ompany:
XII. Commissionofanyactnotinconformitywithdisciplineorgoodbehaviororacceptanceorofferingofillegalgratification;
Xlll. Commissionofanyformofharassment, includingbutnotimitedtosexualharassmentwhileemployedwiththeCompany;

If your employment with the Company ceases for any reason, the provisions of this Agreement shall not have any further effect. On termination
ofyouremployment,theC ompanyshalinothaveanyfurtherliabiltytoyouotherthanforremuneration, allowancesandperquisitesthathaveaccruedafter setting off the
amounts due by you to the Company, prior to the employment termination effective date. Immediately upon any termination ofyour employment,
you will return to the Company all property of the Company previously provided to you by the Com pany, or otherwise in
yourcustody,pnssassioruorcontrol.NMstandinganyprovisionoﬁhisAgreemenncmecontrary,nmeminationofyouren’p!oymentforanyreasonwhatsoever
shall in any manner operate to terminate, limit or otherwise effect the Company's ownership of any of the rights, properties privilegesgranted to
the Company under this Agreement. Upon termination of employment for any reason, the Employee hereby consents to notify
anysubseq uentemplcyeraboutrightsandob!igaﬁonsunda-hisAg-eememﬂ:aisur\dveterninationomisAgreen'seaneComanyalsor&eewesmﬁightn ottorelieveyouof
yourservicesintheeventthataﬂCompanydocurnenislpropenm‘nyoumustodyhavaﬂoibeenpmpeﬂyhandedowrtoanauthorizedreprasantaiiveofthet‘,cmpanyanurorinth
eeventthatanydisciplinaryproceedingsarependingagainstyou,

12. DATAPRIVACYPROVISIONS
B yacceplingthisAgreement,youconsentto:
. I. theprocurament.maintenanoeandprucassingufsensiﬁveperrsonaidataabmﬂymonelamgtoyoub)meCurnpany,and

II. thetransferworldwideofpersonaldataaboutyoubytheCompanytootheremployees andoffices oftheCompany'sanditsaffiiatesworldwideand to third parties where
disclosure to such third parties is required in the normal course of business or by law. The reference to
Enformation'urgoyou'ou‘abuutyou’incIudesreferencestoinformationaboumirdpartiessuchasthﬁpouseandchildren(H‘any)ofyomhichyouprovide to the
Company on their behalf. The reference to "sensitive personal data” is to the various categories of personal data identified byapplicable
data privacy laws as requiring special treatment, including in some circumstances the need to obtain explicit consent. Thesecategories
include personal data about racial or ethnic origin, political opinions, religious or other similar beliefs, trade union memb ership,physical or
mental health or criminal record. You will treat any personal data to which you have access in the course of employment
inaccordancewithCompanypoliciesandprocedures. Inparticular, youwillnotuseanysuchdatactherthaninconnectionwithandtotheextentn ecessaryforthepurposes
ofyouremploymentwiththeC ompany.

13. OBLIGATIONSOFEMPLOYEE
. YouMllabidebyalICompanysmi&s.regulaﬁons.poiiciesandproceduresfmrnedbythe-companyfromﬁmetr:timeandapplicabletoyourpositinn, which rules,
regulations, policies and procedures shall be deemed to be a part of this Agreement as if they are specificallyincorporated in this
Agreement, such rules, regulations may include without limitation matters of attendance, conduct, behavior,
discipline, working hours leave, hoidaysandotherapplicablebenefits. YMIhkatepsmbaawa'eoMGCowaanmlas.mgulaﬁons.pdiciesmdproced uresandign
oranceofanyofthemshallnotexcuseanycontravention ofthetermsofthisAgreement.

. Conflict of Interest: During the period of your employment with the Company, you will exclusively serve the Company. You will not engage
orta:orﬁnterested,direcﬂyoniacﬂy,mompriummnoonsentoﬂhe(:ompmy@nthaibehalf,wiﬂ:ormmmmneraﬁon,inanytade,busine55.moupatim,anplownent,
sméceomalingwhalsoevemmuihndeﬂakeanyacﬁﬁﬁmuhichareomﬂbecontarytommﬁdwmnterests of the Company and/or your duties and
obligations hereunder; and Shall perform your duties and responsibilities with diligence anddevotion and shall direct your best efforts to
promote the interests of the Company and its operations and all the activities to the extentpermitted bylaw.

lll. Non-solicit: During the term of your employment with the Company and thereafter for twelve (12) months, you shall not (a) solicit for
acompetitor of the Company or attempt to gain the business of the Compa ny for a competitor of the Company, or for yourself or any

. utherpurposeun-eason,anycustomerorpart-lercMeCompanyhatyousoﬁcftedcrserveduaboutwhicnwuleamedconﬂdentialhforrr'ﬂtionduringyouren'np!oyment

wiﬂtheCompmy,or(b)sdictorenowmge.orcmsechemtosdicitorencourage,myemployaﬁorconsutmis,urcollahoratorsuﬂhecnrnpanytoterminatetheirempl
oymentorengagementwiththeCompany.

. NOn-Compete:During!heperl'odofyaureumloymmtandford’umerperioddaﬂeasﬂweha(12)mr¢hsﬁ1ereaﬂer.ymshaﬂnotdirecﬂyoﬂ ndirectly carry on, assist,
engage in, be concerned or participate in any business/activity (whether directly or indirectly, as a partner, sharenolder, principal, agent,
director, affiliate, employee, consultant or in any other capacity or manner whatsoever) which is similar to
thebus[nassUﬂ‘heCompanynorengageinanyacﬁvﬂﬁhatconflictswithyourob!igationstc‘theCompan Y.

V. Works made for Hire: You acknowledge and agree that the Company shall be the sole owner of all copyrights, trademarks, patents,
patentrights, trade secret rights, and all other intellectual property or other rights that may be in connection with or which may have arisen
duringcourse of your employment and that which may be relevant to the subject matter of your employment by the Company. You
furtheracknowledge and agree that any algorithms, designs, know-how, processes, techniques, computer and software programs,
programmingdocumentation, and other works of authorship, are “works made for hire” for purposes of the rights, title and inte rest that you
may have wﬂhmnoswhwonﬂomeenmﬂhalyowwaiveﬁsdeemedunard‘orceabla.yougrmtotheCorrpmymeemfuswe,perpemm,irrevocatﬂaworld—wide and
royalty-free right to use, market and modify the work created during the course of your employment without identifying
orseekingyourpriorconsent.

VI RatirementAge:YoushallreﬁrefrornseMc&eoﬂheCompanyonhelastdayoﬂhenmhafyour{&?ﬂwpirthday.

VII. GoverntngLaw:ThBAgreementshalbegovemedbyhelawaoﬂndia.ThecmrlsaBanga{ore,Kama:akashalhavemeemhswqurisdich’on overalldisputes
orclaimsbetweenyouandtheCompanyunderthisAgreement
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Vill. AssignmentofRights: YouacknowledgeandagreethatallProprietaryinformationandalicopyrights trademarks patents, patentrights tradesecret rights, and
other rights (including without limitation, intellectual property rights) ("IP Rights”) anywhere in the world in connection therewith arising from,
or created, produced or developed by you, either jointly with others or alone at any time in the course of youremployment and involvement
with the Company, is and shall be the sole and exclusive property of the Company. You shall irrevocably
andunconditionallyassigntotheCompany, andwaiveinfavoroftheC ompanyanyandalirights,tileandinterestyoumayhaveoracquireinsuchproprietary
information. It is clarified that, this clause would be deemed to include all IP Rights in relation to the business of the Co mpanycreated by
you prior to the date of this Agreement, unless you are bound by any other contract entered into prior to signing this
Agreement.Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1857, such assignment in so far as it relates to
copyrightable
materialshall notiapsenortherightstransferredthereinreverttoyou, eveniftheCompanydoes notexercisetherightsundertheassignmentwithinaperiod of one year
from the date of assignment, pursuant to Section 19A of the Copyright Act, 1957. You also agree to assist and
cooperatewiththeCompanyinperfectingtheC ompany'srightsinthelnteliectualProperty.

14. ACCEPTANCEOFOUROFFER

You acknowledge that this Agreement, represents the entire agreement between you and the Company and that no verbal or written
agreamenb,;n’tm‘representationsﬂ'latarenntspecificailystatedinthisAgreement.areorwilfbebindingupontﬁeCompany

Please confirm your acceptance of this offer by signing and returning the duplicate copy of this Agreement for my attention within two (2)
businessdywf thedate ofthis Agreement. On behalf ofthe Company,| sincerely hopeyoufindthetermsofthisoffertobeattractive. Mycolleaguesandihave been
reatly impressed by your caliber and special skills and we look forward to receiving your acceptance and to working with you in
hedevelopmantoftheCompany,andseekingwaysforyoutosecurathenecessarystimulationandadvancemenL

PisceseServicesPrivateLimited

SuryaOmar

AssociateDirector-

HumanResources EPPNFEOFEMPLOYMENT

l,AravinthaJineshhavereadandun derstoodtheaboveAgreementandCom

pensationPackagerelatingtomyservicesandemploymentwith
andthesameisacceptabletome

Aravintha Jinesh
‘:caﬁon: %ﬂ*ﬂ
L bloz ks . Dat




L.
. YouwilbeeligibleforgratuitypaymentasperthePaymentofGratuityAct
; Youwil}becoveredunderGroupTermLielnsuranceandPefsonaLAocidentlnsumnce.whereasyouandynun‘mrnediatefanilyrnerrbefswilbecoveredunderGruup

OLA

AnnexureA
CTCBREAKUP ~ ANNUAL . 1 _ MONTHLY
~ Basic I 130,222.00 N - 10,852.00
HRA B ' - 65111.00 . 542800
_ PFcontrbuon 15,627.00 ) ___"_____.i. . 130200
 SpecialAllowance 4948400 1 412400
_ TotalFxed _ e0aa400 [ ai70400
_ vaable 2604400 S M 1217000
TotalCostioCompany(CTC) | 26648800 | . 23,874.00

Paymentofalthecomponentsissubjecttoapplicabletaxandstatutorydeductions

MedicallnsurancePolicy

. Variable Amount mentioned here is target variable pay per annum and will be paid on an Monthlybasis. The actual payout will be

proratedbasedonyourperiod ofserviceduringth eperforrnanceassessmentperiodmdvaiouspa‘formancefactorsinchdingcnmpanyresultsandforindividua|
contributions as set and assessed by the management. In order to be eligible for the variable pay, you will have to be in continuederpyratn
i 1 ;: ghdhayment.

BEE mEnE T e ERoT e s LRV (R0

. All expenses borne by te Company related to your joining/acceptance of this offer as agreed with you in writing ( e.g. payment

towardsspaciﬁcdedudionsfrompraﬁousemplcyer)omspa’applicabiacon'panypolides(e_g.rdocaﬁonexpenseswberecmredfrmwouirfulby way of a set off
from your full and final settlement if you have not been in continued employment on the rolis of the Company
withoutresigning/absconding/serving-notice/being-terminatedforanyreasonwhatsoeverfor1 2monthsfromtheDateofJoining.
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Welc:.t;me to Decathlon Sports India Pvt Ltd
1 message

H_u_-mine <humine.payroll@decathlon.com> Sat, Nov 6, 2021 at 5:19 PM
To: chaithrakrishnamurthy6@gmail.com
Cc: venkatesha.j.partner@decathlon.com

Dear Chaithra k,

Thank for your interest in choosing Decathlon Sports India Pvt Ltd (DSIPL) for your
professional journey. We believe your passion for sport and your values match those of our
Company. | would like to socialise you with few elements that are part of your employment
with DSIPL

« Your payroll records are automatically updated and you can view them on Hu-Mine
(humine.decathlon.in) a self service portal

« You are covered under our social security benefits (attached for your quick reference).
« Your Insurance nomination which has been updated in Humine will be covered under
Group Medical Insurance Policy and you will receive a welcome email from Medi Assist

with login credentials within 60 days from the date of your joining to download your E-
cards under Group Medi Claim Policy (enclosed Detailed Insurance Benefit Doc).

« You will require to fill up Form 2, Form 11 & Form F (attached) and send it to the payroll
team within 10 days from the date of your joining at Decathlon Sports India Pvt Ltd,
Decathlon Anubhava, Survey No 78/10 A2 0-Chikkajala Village Bellary Road, Bangalore
Karnataka India 562157 which is mandatory document under Provident Fund & Gratuity
Act.

-Your Humine account will be active only when your official email id is updated in Humine
Tool.

- First Time UAN creation / first time employment :

Your PF UAN number will be created only if you have submitted the correct Aadhaar to your
manager at the time onboarding. The Front and Back copy of Aadhaar should be uploaded on
the Humine Tool. ( Correct Aadhaar means : Name, Date of Birth, Month of Birth, Year of Birth
should be mentioned on your Aadhaar) and this is mandated by PF authorities.

1 wish you good luck for your Decathlon journey.




. Company. You shall be responsible for filing of your personal returns and compliance with other requirements under India tax laws.

. 8, HOURS OF WORK - S T
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PRIVATE AND CONFIDENTIAL
Date:17/12/2021 =
Ashok Aakash Sclomon
Location:FDK_BAN_Jayanagar_001
Dear Ashok Aakash Solomon— e &g 3 g

This Employment Agreement (Agreement) reflects that Ashok Aakash Solomon (Employee/You/Your) has accepted employment with Plsces
eServices Private Limited (Company) on the terms and conditicns contained In this Agreement. .

1. COMMENCEMENT OF EMPLOYMENT : 5 .

Your employment will be effective on a date multually agreed upon following your acceptance of this agreement. As of the date of this Agreement,
you shall commence employment with the company on 20/12/2021 and be bound by the terms and conditions laid down in this Agreement. Your
employment is conlingent on the results of a background check which may Include criminal records check and reference checks, and may include a
review cof education, work and medical histery. If the resulls of your background check reveal information that is inconsistent with our standards, this
offer may be rescinded or your employment with the Company may be subject to Immediate termination, in accordance with Section 11 of this
Agreement. .

2. JOB TITLE

Your job title will be Shift Manager - Dark Store and you shall be a part of Operationa team. Your designation and reporting relationship may
undergo a change from time to lime as may be determined by the Company.

3. JOB DESCRIPTION

. For your reference and record,. a defalled-job description may be devaloped by the Company and provided lo you. Such job description shall be N

subject to'revision from time to time. Notwithstanding the responsibilities listed In the job description, you shall also be expecied fo discharge all
such duties and respon_slbilitias as the position or your depariment may dernand from time to time. 4 -

.4, COMPENSATION PACKAGE

The details of your annual compensaticn package including base salary, faxable and non-taxable allowances, cerlain benefits (if applicable), .
perquisites, reimbursements (if applicable) and other statutory payments (the “Compensaticn Package”) are set forth in Annexura "A” lo this
Agreement. The breakdown of the remuneration may need to be revised from time to time to keep up with regulatory developments or otherwise,
and the Company will nct be liable for any additional tax liability you may face due to such revisions. Further, any increments and/or promotions
shall be based on your performance and at the scle discretion of the Company.

Your Compensation Package is purély a malter between You and the Company and has been amived at on the basis of olr specific background and-
professional merit determined.in the sole discretion of the Company. The Company expects thal you maintain this information and any fulure
changes to your Compensation Package, as striclly personal and confidential.

5. TAXATION

The Cmﬁpensaﬁc‘:’n Package will be subject to all'required deductions, including, without limitation, deductions for tax normally to be w‘alhhela by an
employer undef Indian tax laws and all other dues payable by you to the Company such as loans and advances, if any, provided to you by the

a

You will be required to work, for such hours as are necessary to suit the Gompany's requirements, in a variety of localions and for proper discharge
of your duties. You are expected to work not less as per the policy of the company rules and regulation and also as per the provisions of the

~legfslation;~amd-1f-necessary, - addittonat-daysand hours, possibly including public holidays, as might be required for performing your duties -

competently and to meet the Company's requirements. As an employee in the full-ime employment of the Company, you will be obligated to devole
your entire lime, attention and effort to the furtherance of the business of the Company and to continually develop your professional skills in the
inlerest of the Company and yourself. You shall mot, during your employment with the Company, direclly or indirectly engage yourself 6r devole your
time or atlention to any employment, business, or posilion of monetary interest (including directorships) in any institute or body incorporate, other
than the Company, or a posilion of non-manelary interest if such a position is in direct conflict of interest with the Company or its business including
that of its subsidiaries and related parties, for any reason whatscever without written consent of the Company signed by an aulhorized
representative and confirmed by your Head of Depariment in writing. Should you receive written consent under this Section to conduct any such
external activity, you shall not utilize the assels, resources and time of the Company for such external activities. You shall also declare lo the
Company the exact nature of the work taken up by you and provide an undertaking that any such work does not obstruct you from performing your
duties fowards the Comghny 1o the fullest and is in no way conflicting with the interest of the Company, including but not limited to the fact that you
shall not use any Company information - confidential or otherwise and any Intellectual Property either developed by you during the course of your
employment or the Company during its existence.
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CAP103>>

Secure . Empower. Transform

To,
Mrs. Umme Kulsum ,
Bangalore
Appointment Letter

Dear Umme Kulsum ,

We are delighted to offer you employment with Cap10 Consumer Solutions as Customer Relationship officer -

Inside Sales at our Bangalore Corporate office. You will receive all your compensation and benefits from Cap10
Consumer Solutions Pvt Ltd. The location of your reporting will be at Bangalore. Your continued employment is
contingent upon your successful execution of your responsibilities.

The terms and conditions of your employment will be as follows.
1. Appointment

1.1 Designation: The Company hereby employs you as Customer relatio nship Officer — Inside Sales on probationary
basis pursuant to and in accordance with the terms and conditions set forth in this Appointment Letter.

1.2 Date ofjoining - Your date ofjoining the company’sservices and commencement of employment is 09 July
2021.

1.3 Working hours and weekly off - The working hours of the com pany is 9.30 AM to 6.30 PM and you will report to
Rajeshwari N, Branch Manager at Cap10 Consumer Selutions Pvt Ltd. You may be required to work for extra hours
in case of requirement by your superiors in the interest Of the company’s work. In case you have been asked to
work on Sundays, you are eligible to take complimentary off on any other day subjective to taking prior approval
from your reporting manager.

1.4 Place of work and Transfer- Your work-place will be presently based at Bangalore, the corporate office. At the
discretion of the company, you may be posted or transferred to any unit/ undertaking or establishment /division /
department / branch / office of the company or to any other group of company at the sole discretion of the
management and you shall perform such duties as may be assigned to you from time to time. On all such
transfer(s) / Posting(s) you shall be governed by such conditions of service and rules and regulation as may be
applicable in the transferee division / department firm/ company etc

1.5 Probationary period - You will be on probation for a period of three months from the date of your
appointment. If in the opinion of the management, you are found suitable for the post in which you have been
appointed; your services will be confirmed in writing. During the period of your probation, management can
terminate this appointment in 48 hours without any notice or payment for issues like non performance or non
ethical practices etc







UNBXD

UNBXD Software Private Limited

" Date: 7' December 2021

Ms. Chandini Thomas

No.34 room no.104,

Thimmaraya Swamy Nilaya,
Opp.ABC reataurant, Silicon town,
Electronic city phase 2,

Bangalore 560100

Strictly Personal & Confidential

Dear Chandini,

Further to your application and interview with us, we invite you to be a part of UNBXD Software
Private Limited (the “Company”) and are pleased to offer you the position of Business
Development Manager.

You will draw a cost to company of an amount equal to INR 8,50,000 (Rupees Eight Lakhs Fifty
Thousand only) per annum (“CTC"), a breakup of which is attached to this letter as Annexure-2.

Out of the total CTC payable to you by the Company as detailed in Annexure-2, you will be
entitled to a Variable Component of INR 2,55,000 (Rs. Two Lakhs Fifty Five Thousand only) per
annum and an annual fixed compensation of INR 5,95,000 (Rs. Five Lakhs Ninety Five Thousand only)
which will be payable at the end of each month, in accordance with the Company's regular payroll
policy, which shall be subject to withholding tax and other normal deductions, in accordance with this
letter and the Rules & Regulations and Policies of the Company.

Please note that this offer is made on the understanding that the information furnished by you,
including but not limited to the information set out below, for a gainful employment in the
Company is correct, true and complete in all respects:

1) Proof of Age / Residence / Contact Details / Family status: You shall be required to produce
statutory proof of age at the time of joining. The same may be evidenced by the School Leaving
Certificate or by the birth registration certificate or copy of the passport. Your date of birth so
entered in the service records, shall be final and you shall not be permitted to seek a change
of date of birth.

2) Past Record: If any declaration given, or information furnished by to academic / professional
qualifications and work experience is found to be false or if you have found to have supressed
any material information affecting your appointment in the Company, you shall be terminated
from service without any notice and compensation whatsoever.

You will also be required to go through the Company’s background verification process, and in
the event that any information furnished by you is not correct / true / complete or the
Company is not satisfied with the information provided by you, the Management shall have the
right to withdraw this offer without notice or compensation.

|1Page UNBXD Software Private Limited | All rights Reserved. I
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UNBXD Software Private Limited

Also note that this offer is subject to the terms and conditions listed in the Annexure-1 and Annexure
-2 attached.

Please self-attest a copy of this letter as a token of your acceptance and return the same within
3 (three) days from the date of the receipt of this letter.

We look forward to working together to build a successful business.

Yours Faithfully,
For UNBXD Software Private Limited

Tk

Prashant Kumar
CTO & Co - Founder

|2Page UNBXD Software Private Limited | All rights Reserved. I
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oy Devyani International Limited

Corporate Office: Plot Mo, 18, Sector-35, Gurugram - 122004, Haryana {India) s ;
Tel.: =91 124 4566300 » Fax: +91 124 4786000 « E-Mail ; devyani@dil-rjcorp.com « Website : wwaw, dil-rjcorp.com
CIN Me, :U151350L1991PLCO46758

01 Sep 2021

To

Boopathy V
Karnataka

E Code:- 232322

Subject: Appointment Letter for the Post of Team Member - Part Time Employment

Dear Boopathy Vv,

We are pleased to appoint you as “Team Member” in our organization w.e.f. 01 Sep 2021 on
foilowing terms and conditions at Kfc - Bangalore Hsr lLayout.

Your monthly salary and allowances shall be as under, however you shall be paid based on Hours
Worked by you during the month:-

L = Components Amount (Rs.)

’ _______ BasicPay 7669

3 _____ House Rent Allowance 5113 e
\ jims 0 __Gross Salary Per Month 12782

1. Your services will be governed by the rules which are either framed or amended from time to
time or in force for the time being in the organization. Your services are liable to be
transferred/assigned to any department/section or division of the company anywhere in India
and/or to any office or any member concem or sister concern of the organization, whether
existing al present or to be opened in future.

2. Your duty hours shall be for any time-slot, straight or broken, and is liable to be changed from
lime to time as per exigencies of work at the sole discretion of the Management.

3. That during the course of your employment with us, you will not work directly or indirectly for
any person, firm or company/organization whether with or without pay/remuneration nor ‘will
you engage yourself or take interest, directly or indirectly in any trade or business either as
employer or as employee or partner or advisor or in any other ca pacity,

4. That during the course of your employment you will discharge your duties efficiently and
diligently and to the best of your ability and sh=!l devote your whole time and attention to the
interest of the organization, and generally carry out the duties and work as assigned to you,
and shall obey and comply with all the lawful orders and directions given to you by the
management of the Company, you shall honestly, diligently and faithfully serve the organization
and use your utmost endeavor to promote the interest of the Company.

5. During the course of employment with us or afterwards you will not give to anyone by word of
mouth or otherwise any particulars or details of administrative, and/or technical organizational
matlers whether confidential, secret or otherwise which you acquire during the course of your
employment with the Company.,

0 Plezathr E ¢ f co §TA

B
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y

Corporate Office: Plot No, 18, Sector-35, Gurugram - 122004, Haryana (India) _
Telii -91 124 4586300 « Fax: +91 124 4786000 « E-Mail : devyani@dil-ricorp.com « Website : v dilsrjcorp.com
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6. That you will be honest and faithful employee of the organization in all matters and shall not at
any lime, except under the process of law disclose any trade secret in respect of its dealings,
transactions or affairs which may come to your knowledge. In case of breach of conduct in this
regard  you shall be liable to prosecution in a court of law besides any other disciplinary or
other action that may be deemed fit by the company. i

7. Your services can be terminated by giving 7 days' notice on either side or salary in lieu of
nolice. However, no notice will be necessary if the management finds that the particulars
supplied by you in your application for appointment are false.

. Thalif at any time during your employment you are found guilty of an act of misconduct or any
williul breach of the terms of this appointment or rules or directions, disobedience of the
instructions given to you from time to time, the management may, without any notice or
payment in lieu of notice, put an end to your service and terminate your employment with the
Company forthwith. You will be deemed to have brought about such a situation by your own
conduct compelling the management to put an end to your employment and you shall,
therefore, be liable for all losses, damages to the organization.

9. That you will keep, maintain or cause to be maintained, all files, documents and papers as also
books of accounts, and keep the account of particulars of all goods. Merchandise, articles and
goods received or delivered upon credit or otherwise in the course of the business; and will
render at all-time faithful information concerning the said business and transactions entered
therein of the organization, and furnish from time to time, the accurate details of all business
dealings.

10. The appointment or its continuance is further subject to your remaining medically, physically
and mentally fit. You will submit to such medical examination as and when considered
necessary by the company, failure to do so would be considered a gross misconduct entailing
dismissal from services.

11. You will retire from the services of the organization on attaining the age of 58 years.

Please sign a copy of this letter in token of your acceptance of this appointment terms én_d
conditiong,

Yours faithfully,
For Devyani International Limited
v
Natian
INAYS \ '
Namrath=
Manager - HR

DECLARATION : '
I'have read and understood the above terms and conditions and agree to abide by the same. !

\ &

Signature of the Emiployee

sy,

Registered Office: F-2/7. Okhla Industrial Area Phase-l, New Delhi-110020 (India) Tel.: +91 1] 4| 706720-725
= Devyaniinternational (Nigeria) Pvt. Ltd. « DevyaniInternational (Nepal) Pvt. Ltd. » Devyani Food Street Pwt. Ltd.
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Offér letter confirmation for the 2
internship  inbox -
A,  Prashanth SUBRAMANI -... 1254pm .
= .é\q"\\ tome A A3 :
From Prashanth SUBRAMANI -BANGMOSB- .
o ¥ prashanth.subramani@decathlon.com
To pdas97786@gmail.com
- |"Date 4 Mar 2022, 12:54 pm
(@) Standard encryption (TLS).
-See security details
, S
e [Dear Ms.Priyanka, ‘
® _- o am pleased 1o extend the Tollowing oiter O
Ecploymernt to you on benali of becathion sports
. :

S gtine sport leader(internship contract) position .

from March1st till April 30th.
Congratulatins!

Priyanka Kumari 1:11 pm

i

to Prashanth

Thanks a lot.
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aasaanobs

FIXED TERM EMPLOYMENT CONTRACT

Name: Vamshi.K Date:01/06/2020

Letter Date: 30/05/2020 Employee Id: AMVAMSHI

In pursuance of your application for employment in our organization, we have decided to appoint you as
. UFF FC-Warehouse Associate FT.

The conditions of your appointment will be as follows;

1. Be it clearly understood that tl_he assignment / work offered to you has arisen due to temporary
increase of work which is part anﬁ parcel of our contracts with our Clients.

2. You would be liable to work at any of our client’s location as per the requirement. In case you are
deputed at a client location, you will be required to perform work / duties as required under the
Work Order / MSA signed between “Aasaanjobs Private Limited” and our client “Amazon”. You may
also note that your services are liable to be transferred without any additional benefit or facilities, to
another branch, post or place or to any office, associates or sister concern or subsidiary of any of the
present or future clients of “Aasaanjobs Private Limited”, at any place in India, whether in existence
or which may come up in future at any time at the sole discretion of the “Aasaanjobs Private Limited”.

. 3. Your period of Employment contract is from 01/07/2020 till 26/07/2022. salary details are
provided in Annexure “A” of this document whereas Annexure “B” contains “Service Provider
Personnel Nondisclosure Agreement”. You are requested to carefully go through and familiarize

yourself with all the details provided in these documents, before accepting the employment.

4. Your fixed-term contractual engagement will automatically come to an end after the completion of
the aforementioned period. The renewal/extension if any shall be subject to mutual consent in
writing and acceptance of applicable terms & conditions as may be deemed fit and proper by both

the parties to this contract.

Aasaanjobs Private Limited CIN No. U74900MH2014PTC259558

Registered office - Unit # 211, 2nd Floor, Kuntal Building, Modi Estate, LBS Marg, Ghatkopar
(West),
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15,

16.

17.

18.

aasaanj;:rz-:;
clients “Aasaanjobs Private Limited”. The agency will be solely responsible for the all statutory
payments and you will have no right to claim the same from the Clients of “Aasaanjobs Private
Limited”.
During the course of your contract with us, you may be transferred to any other location/project site
of our client's entity to meet the urgent contract requirement. In such condition, all other terms of
contract will remain unchanged including compensation and benefits.
You will not, at any time without the written consent of the authorized person of “Aasaanjobs Private
Limited”, disclose or divulge or make public except on legal obligations, any information about the
“Aasaanjobs Private Limited” and its Clients business affairs or secrets which has become known in
the course of discharging obligations under this contract or otherwise to any other person or
institution.
In case of any indiscipline/disobedience/ misconduct/theft committed by you, or any other kind of
activities that may lead to disruption of operations, or in case any complaint is received against you
from any of our clients, “Aasaanjobs Private Limited” will have a right to take a strict action against
you including termination of service without any notice period or pay in lieu thereof.
In case of default or negligence has been proved on your part resulting in loss or cease of operation
to “Aasaanjobs Private Limited” or to our client, under the circumstances of “Aasaanjobs Private

Limited” is authorized to recover or deduct from your salary an equivalent amount (or part of it) for
any such instances occurred, as permissible under statutory provisions.

Execution of this Letter by you shall be a full and complete acceptance by you to perform the services.
Upon acceptance, you shall;
I.  fully perform the services, in a professional manner, at work site till your employment. You will
follow the standard operating procedures (SOPs) and guidelines applicable to your work at
client location with utmost professionalism and in an ethical manner while respecting the

timelines and instructions of your supervisor at all times;

II. not engage in any conduct detrimental to the interests of the “Aasaanjobs Private Limited” or

our clients “Amazon”;

III. not, either directly or indirectly, offer yourself for employment or gainfully engage with any
client, customer or competitor or its agencies or its affiliates during the period of the present

work assignment without the prior permission of “Aasaanjobs Private Limited”;

Aasaanjobs Private Limited CIN No. U74900MH2014PTC259558

Registered office - Unit # 211, 2nd Floor, Kuntal Building, Modi Estate, LBS Marg, Ghatkopar
(West),




aasaaniobs
| have read this letter in full & understand it fully. By signing this letter of contract, | accept all
aforementioned terms & conditions of the contract of employment offered by “Aasaanjobs Private

Limited”.

For Aasaanjobs Private Limited

b Ry

el

Myrisbdl L2
LW

VR ¥
S

=y

Authorized Signatory Name: Juned Khatri

¥

Date: 23/03/2021

Aasaanjobs Private Limited CIN No. U74900MH2014PTC259558

Registered office - Unit # 211, 2nd Floor, Kuntal Building, Modi Estate, LBS Marg, Ghatkopar
(West),




SnapZinsight India Private Limited
No. 1392/16/1/1 NR Towers,

19th Main Road, 17th Cross Road,
Sector - 4, HSR Layout,

Bangalore - 560102

SNAPZINSIGHT

Shalini G 28 June 2021
#3, 4th cross, Vinayakanagar, Kammasandra,
Electronic City, Bangalore - 560100

Dear Shalini,

We are pleased to offer you an opportunity to intern with Snap2insight India Private Limited, a
private limited company incorporated under the Companies Act, 2013 ("Snap2Insight" or the
"Company") having its registered office at NR Towers, 19'" Main, 17" Cross, Sector 4, HSR Layout,
Bangalore — 560102, pursuant to the terms and conditions set out in this Offer Letter and
Internship Agreement (“Agreement”).

Please note that the terms of internship detailed in this document are strictly confidential. These
contents should not be disclosed to third parties without the prior written approval of the Company.

Terms and Conditions

1. Position, Location and Term of Internship

You will be employed by the Company as a Analyst - Intern and will be working out of Bangalore
office of the Company during the term of this internship. Duration of this internship will be two (2)
months starting July 01, 2021 (the “Start Date”) and ending on August 31, 2021 (the “End Date”),

During the term of this internship, you will be governed by the rules, regulations and other
Cg}mpany_ policies (together the“Company Policy”) of Snap2Insight as applicable, enforced,
amended or altered from time to time during the course of your internship. You will also be
governed by statutory laws enacted by Central or State Government or local authorities as may be
applicable from time to time.

2. Stipend and Benefits

You will be paid a fixed monthly stipend of Indian Rupees Twenty Thousand (INR 20,000.00),
which will be paid at the end of every month of your internship subject to applicable tax
deductions.

3. Nature of Internship
Thisis a '_.th_a_le-time internship with the Company and you shall devote yourself exclusively to the
business of the company during the term of this internship, except any academic work required by

4:Rulés and Regulations
Your work in the organization will be subject to the rules and regulations and such other
practices, systems, procedures and policies, framed, amended, modified or omitted by the

Company from time to time in relation to conduct, discipline and other matters.




5. Information and Communications Technology

You must comply with the Company’s policies on use of email, the internet and computers,
Unauthorized use or tampering with Company computers, systems, or data will be regarded as
serious misconduct and may lead to your summary dismissal. For the purposes of business
(including and not limited to quality control, monitoring of policy compliance and unauthorized
use and checking messages during periods of absence), communications made by or to employees
may be monitored or recorded. This applies in particular to computer, email and internet use.

6. Adherence to Company Policy
You agree to conform to and comply with the Company’s policies and such directions and orders as
may from time to time be given by the Company.

7. Termination and Notification

Either party may terminate this appointment by giving two weeks of notice in writing or, in the
case of Company, payment of two weeks stipend in lieu of two weeks of notice. Snap2Insight may
immediately terminate your services without any compensation or notice thereof, if you are in
material breach of your responsibilities / confidentiality agreements.

8. Confidentiality

In the course of your assignment with us, and by virtue of the position held by you, you may
acquire information, technical or otherwise, including any computer software, which is
confidential or proprieta ry to the Company or it's subsidiaries or affiliates, it’s customers,
subcontractors or any other individuals or companies having any kind of association or
relationship with the Com pany, and/or it's affiliates or subsidiaries (together “Confidential
Information”). You shall keep and maintain strict confidentiality of such Confidential Information
and data that may come to your possession or knowledge by virtue of this engagement, use such
information only as may be required in the normal course of your work and shall not disclose or
divulge any such information or data, without prior written consent of an authorized officer of the
Company.:

You will not reproduce, store in a retrieval system or transmit in any form or by any means -
electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted material
or other confidential Information, for your own benefit or for the benefit of any third party, either
during the term of your internship or thereafter. Upon expiry or termination of your internship
with the Company, you will return and surrender to the Company, all such Confidential
Information including without limitation, data, information, files, books, magazines, reports,
documents, manuals, audio and video tapes, floppies and discs and any other knowledge
databases that came to you or were entrusted to you in the course of your internship and shall not
retain any copy thereof in any form whatsoever. You may be required to execute such other or
further. agreements as the Company or its affiliates or customers may require in this regard, from
time-to time -

You shall-not disclose to any public papers, journals, pamphlets or leaflets, or cause to be disclosed
atany time, any information or documents, official or otherwise relating to the Company or its
parent, subsidiaries or affiliates, except with prior approval.




9. Intellectual Property

You acknowledge and agree that any copyrightable works prepared by you within the scope of your
internship are “works for hire” under the Copyright Act in India and under international copyright
laws and that the Company will be considered the sole owner of such copyrightable works, and you
shall not have any right, title or interest in the same. You agree that all Inventions and Intellectual
property and other rights related thereto (including intellectual property rights) that (i) are
developed using equipment, supplies, facilities or trade secrets of the Com pany, (ii) result from work
performed by you for the Company, or (iii) relate to the Company’s business or current or
anticipated research and development, will be the sole and exclusive property of the Company and
are hereby irrevocably assigned by you to the Company immediately upon their formation in
perpetuity.

You hereby assign to the Company the entire copyright and all performance rights and all other
rights in and to the works performed by you during the term of your internship with the Company
for the full period of copyright including all renewals, revivals, reversions and extensions existing
under the laws in force in any part of the world to hold the same to the Company, its successors,
assignees and licensees absolutely for the full period that such rights are capable of subsisting
throughout the world.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial association between you and Snap2Insight. We trust our relationship will be
guided by a quest for excellence in all facets of our interactions as well as based on a foundation
of mutual respect and sincerity in all dealings. Welcome aboard!

Kindly return a full copy of this Agreement duly counter signed by you in acceptance of the terms
and conditions set out therein.

Sincere regards,

TLE e dr, g Digitally signed by

RENISH - genise pvnapay
\[ADA T Date: 2021.06.28

_-PYNA_DATH 14:07:54 +05'30'

Renish Pynadath
Co-Founder, Director
Snap2insight India Private Limited

l-hereby accept and agree to this Agreement. | promise to abide by the policies and regulations of
the Company.

Name: .

Signature: Date:
R L M}..
e beree "'{’.i;r':
PRINCIPAL

4]

St. Francis De Sales C’_‘"""‘?}
Electronic City Post, Bangalra - Lo 1,




Snap2insight India Private Limited
No. 1392/16/1/1 NR Towers,
19th Main Road, 17th Cross Road
Sector - 4, HSR Layout,

Bangalore - 560102

SNAP2INSIGHT

Sankalp G Sen 28 June 2021
28th Main 1st cross, Lakshmi layout
Bangalore — 560068

Dear Sankalp,

We are pleased to offer you an opportunity to intern with Snap2Insight India Private Limited, a
private limited company incorporated under the Companies Act, 2013 ("Snap2insight" or the
"Company") having its registered office at NR Towers, 19" Main, 17" Cross, Sector 4, HSR Layout,
Bangalore — 560102, pursuant to the terms and conditions set out in this Offer Letter and
Internship Agreement (“Agreement”).

Please note that the terms of internship detailed in this document are strictly confidential. These
contents should not be disclosed to third parties without the prior written approval of the Company.

Terms and Conditions

1. Position, Location and Term of Internship

You will be employed by the Company as a Analyst - Intern and will be working out of Bangalore
office of the Company during the term of this internship. Duration of this internship will be two (2)
months starting July 01, 2021 (the “Start Date”) and ending on August 31, 2021 (the “End Date”).

During the term of this internship, you will be governed by the rules, regulations and other
Cémpan\.@'prolicies (together the“Company Policy”) of Snap2insight as applicable, enforced,
ame,nﬁQed;o_r altered from time to time during the course of your internship. You will also be
governed by statutory laws enacted by Central or State Government or local authorities as may be
applicable from time to time.

2 Stipeﬁd and Benefits

You will be paid a fixed monthly stipend of Indian Rupees Twenty Thousand (INR 20,000.00),
which will be paid at the end of every month of your internship subject to applicable tax
deductions.

3. Nature of Internship

This is a whfol'e-time internship with the Company and you shall devote yourself exclusively to the
business of the company during the term of this internship, except any academic work required by
your institution / University.

4. Rules and Regulations
Your work in the organization will be subject to the rules and regulations and such other

plf_ac‘;ice‘s;_‘s_ystems, procedures and policies, framed, amended, modified or omitted by the
Company from time to time in relation to conduct, discipline and other matters.




5. Information and Communications Technology

You must comply with the Company’s policies on use of email, the internet and computers.
Unauthorized use or tampering with Company computers, systems, or data will be regarded as
serious misconduct and may lead to your summary dismissal. For the purposes of business
(including and not limited to qguality control, monitoring of policy compliance and unauthorized
use and checking messages during periods of absence), communications made by or to employees
may be monitored or recorded. This applies in particular to computer, email and internet use.

6. Adherence to Company Policy
You agree to conform to and comply with the Company’s policies and such directions and orders as
may from time to time be given by the Company.

7. Termination and Notification

Either party may terminate this appointment by giving two weeks of notice in writing or, in the
case of Company, payment of two weeks stipend in lieu of two weeks of notice. Snap2insight may
immediately terminate your services without any compensation or notice thereof, if you are in
material breach of your responsibilities / confidentiality agreements.

8. Confidentiality

In the course of your assignment with us, and by virtue of the position held by you, you may
acquire information, technical or otherwise, including any computer software, which is
confidential or proprietary to the Company or it’s subsidiaries or affiliates, it’s customers,
subcontractors or any other individuals or companies having any kind of association or
relationship with the Company, and/or it’s affiliates or subsidiaries (together “Confidential
Information”). You shall keep and maintain strict confidentiality of such Confidential Information
and data that may come to your possession or knowledge by virtue of this engagement, use such
information only as may be required in the normal course of your work and shall not disclose or
divulge any such information or data, without prior written consent of an authorized officer of the
Company.: .

You will net reproduce, store in a retrieval System or transmit in any form or by any means -
electronie, mechanical, photocopying, recording, scanning or otherwise - any copyrighted material
or other confidential Information, for your own benefit or for the benefit of any third party, either
during the term of your internship or thereafter. Upon expiry or termination of your internship
with the Company, you will return and surrender to the Company, all such Confidential
Information including without limitation, data, information, files, books, magazines, reports,
documents, manuals, audio and video tapes, floppies and discs and any other knowledge
databases that came to you or were entrusted to you in the course of your internship and shall not
retain any copy thereof in any form whatsoever. You may be required to execute such other or

further agreements as the Company or its affiliates or customers may require in this regard, from
time to time

You shall npt disclose to any public papers, journals, pamphlets or leaflets, or cause to be disclosed
at any time’,: any information or documents, official or otherwise relating to the Company or its
parent, subsidiaries or affiliates, except with prior approval.




9. Intellectual Property

You acknowledge and agree that any copyrightable works prepared by you within the scope of your
internship are “works for hire” under the Copyright Act in India and under international copyright
laws and that the Company will be considered the sole owner of such copyrightable works, and you
shall not have any right, title or interest in the same. You agree that all Inventions and Intellectual
property and other rights related thereto (including intellectual property rights) that (i) are
developed using equipment, supplies, facilities or trade secrets of the Company, (ii) result from work
performed by you for the Company, or (iii) relate to the Company’s business or current or
anticipated research and development, will be the sole and exclusive property of the Company and
are hereby irrevocably assigned by you to the Company immediately upon their formation in
perpetuity.

You hereby assign to the Company the entire copyright and all performance rights and all other
rights in and to the works performed by you during the term of your internship with the Company
for the full period of copyright including all renewals, revivals, reversions and extensions existing
under the laws in force in any part of the world to hold the same to the Company, its successors,
assignees and licensees absolutely for the full period that such rights are capable of subsisting
throughout the world.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial association between you and Snap2Insight. We trust our relationship will be
guided by a quest for excellence in all facets of our interactions as well as based on a foundation
of mutual respect and sincerity in all dealings. Welcome aboard!

Kindly return a full copy of this Agreement duly counter signed by you in acceptance of the terms
and conditions set out therein.

Sincere regards,

‘Nitori |- | Digitally signed by
RENUSH;i ', . RenisH pYRADATH

14:07:34 +05'30"

! PYN,ADAT‘H Date: 2021.06.28
Reni_gh vﬁfnadath
Co-Founder, Director

Snap2insight India Private Limited

| hereby accept and agree to this Agreement. | promise to abide by the policies and regulations of
the.Company.

Name:

Signature: Date: D .
e Koy p,
Lol PRINCIPAL

I5p St. Francis De Sales Col'-ns
SR - Electronic City Post, Bangalore - &¢




Snap2insight India Private Limited
No. 1392/16/1/1 NR Towers,

19th Main Road, 17th Cross Road,
Sector - 4, HSR Layout,

Bangalore - 560102

SNAP2INSIGHT

Harshitha B 28 June 2021
#15, 7th main 7th cross, Om Shakthi layout,
Garvebhavipalya, Bangalore — 560068

Dear Harshitha,

We are pleased to offer you an opportunity to intern with Snap2insight India Private Limited, a
private limited company incorporated under the Companies Act, 2013 ("Snap2lInsight" or the
"Company") having its registered office at NR Towers, 19" Main, 17*" Cross, Sector 4, HSR Layout,
Bangalore - 560102, pursuant to the terms and conditions set out in this Offer Letter and
Internship Agreement (“Agreement”).

Please note that the terms of internship detailed in this document are strictly confidential. These
contents should not be disclosed to third parties without the prior written approval of the Company.

Terms and Conditions

1. Pbsition, Location and Term of Internship

You will be employed by the Company as a Analyst - Intern and will be working out of Bangalore
office of the Company during the term of this internship. Duration of this internship will be two (2)
months starting July 01, 2021 (the “Start Date”) and ending on August 31, 2021 (the “End Date”).

During the term of this internship, you will be governed by the rules, regulations and other
Company policies (together the“Company Policy”) of Snap2insight as applicable, enforced,
amended or altered from time to time during the course of your internship. You will also be
governed by statutory laws enacted by Central or State Government or local authorities as may be
applicable from time to time.

3 S't‘i-peha and Benefits
You will be paid a fixed monthly stipend of Indian Rupees Twenty Thousand (INR 20,000.00),

which will be paid at the end of every month of your internship subject to applicable tax
deductions.

3. Nature of Internship

This is a whole-time internship with the Company and you shall devote yourself exclusively to the
business of the company during the term of this internship, except any academic work required by
your institution / University.

4. Rules and Regulations

Yqu; work in the organization will be subject to the rules and regulations and such other
practices, systems, procedures and policies, framed, amended, modified or omitted by the
Company from time to time in relation to conduct, discipline and other matters.

i



5. Information and Communications Technology

You must comply with the Company’s policies on use of email, the internet and computers.
Unauthorized use or tampering with Compa ny computers, systems, or data will be regarded as
serious misconduct and may lead to your summary dismissal. For the purposes of business
(including and not limited to quality control, monitoring of policy compliance and unauthorized
use and checking messages during periods of absence), communications made by or to employees
may be monitored or recorded. This applies in particular to computer, email and internet use.

6. Adherence to Company Policy

You agree to conform to and comply with the Company’s policies and such directions and orders as
may from time to time be given by the Company.

7. Termination and Notification

Either party may terminate this appointment by giving two weeks of notice in writing or, in the
case of Company, payment of two weeks stipend in lieu of two weeks of notice. Sna p2insight may
immediately terminate your services without any compensation or notice thereof, if you are in
material breach of your responsibilities / confidentiality agreements.

8. Confidentiality

In the course of your assignment with us, and by virtue of the position held by you, you may
acquire information, technical or otherwise, including any computer software, which is
confidential or proprietary to the Company or it’s subsidiaries or affiliates, it's customers,
subcontractors or any other individuals or companies having any kind of association or
relationship with the Company, and/or it’s affiliates or subsidiaries (together “Confidential
Information”). You shall keep and maintain strict confidentiality of such Confidential Information
and data that may come to your possession or knowledge by virtue of this engagement, use such
information only as may be required in the normal course of your work and shall not disclose or
divulge any such information or data, without prior written consent of an authorized officer of the
Company.

You will not reproduce, store in a retrieval system or transmit in any form or by any means -
electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted material
or other confidential Information, for your own benefit or for the benefit of any third party, either
during the term of your internship or thereafter. Upon expiry or termination of your internship
with the Company, you will return and surrender to the Company, all such Confidential
I-nfo__rmation.including without limitation, data, information, files, books, magazines, reports,
documents, manuals, audio and video tapes, floppies and discs and any other knowledge
databases that came to you or were entrusted to you in the course of your internship and shall not
retain any copy thereof in any form whatsoever. You may be required to execute such other or
further agreements as the Company or its affiliates or customers may require in this regard, from
time to time

You:shall not disclose to any public papers, journals, pamphlets or leaflets, or cause to be disclosed
at any time, any information or documents, official or otherwise relating to the Company or its
parent, subsidiaries or affiliates, except with prior approval.



9. Intellectual Property

You acknowledge and agree that any copyrightable works prepared by you within the scope of your
internship are “works for hire” under the Copyright Act in India and under international copyright
laws and that the Company will be considered the sole owner of such copyrightable works, and you
shall not have any right, title or interest in the same. You agree that all Inventions and Intellectual
property and other rights related thereto (including intellectual property rights) that (i) are
developed using equipment, supplies, facilities or trade secrets of the Company, (ii) result from work
performed by you for the Company, or (iii) relate to the Company’s business or current or
anticipated research and development, will be the sole and exclusive property of the Company and
are hereby irrevocably assigned by you to the Company immediately upon their formation in
perpetuity.

You hereby assign to the Company the entire copyright and all performance rights and all other
rights in and to the works performed by you during the term of your internship with the Company
for the full period of copyright including all renewals, revivals, reversions and extensions existing
under the laws in force in any part of the world to hold the same to the Company, its successors,
assignees and licensees absolutely for the full period that such rights are capable of subsisting
throughout the world.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial association between you and Snap2insight. We trust our relationship will be
guided by a quest for excellence in all facets of our interactions as well as based on a foundation
of mutual respect and sincerity in all dealings. Welcome aboard!

Kindly return a full copy of this Agreement duly counter signed by you in acceptance of the terms
and conditions set out therein.

Sincere regards,
) S Digitally signed by
RENISH RENISH PYNADATH

PYNADATH Pate: 2021.06.28

14:07:07 +05'30'

Renish -ij_rjadath
Co-Founder, Director
Snap2insight India Private Limited

I;h'er‘eby- accept and agree to this Agreement, | promise to abide by the policies and regulations of
the. Company.

Name;

Signature: Date:

e o,
PRINCIPE?:

St. Francis De Sales Collooe
Electronic City Post Bangalore - 540 100,



Snap2insight India Private Limited
No. 1392/16/1/1 NR lowers,

1Sth Main Road, 17th Cross Roac
Sector - 4, HSR Layout,

Bangalore - 560102
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SNAPZINSIGHT

Dhanush R 28 June 2021
Plot no. 741, Sakthi Nagar 3rd cross,
Basthi, Hosur - 635109

Dear Dhanush,

We are pleased to offer YOu an opportunity to intern with Snap2insight India Private Limited, a
private limited company incorporated under the Companies Act, 2013 ("Snap2insight" or the
"Company") having its registered office at NR Towers, 19" Main, 17 Cross, Sector 4, HSR Layout,
Bangalore - 560102, pursuant to the terms and conditions set out in this Offer Letter and
Internship Agreement (“Agreement”).

Please note that the terms of internship detailed in this document are strictly confidential. These
contents should not be disclosed to third parties without the prior written approval of the Company.

Terms and Conditions

1. Position, Location and Term of Internship

You will be employed by the Company as a Analyst - Intern and will be working out of Bangalore
office of the Company during the term of this internship. Duration of this internship will be two (2)
months starting July 01, 2021 (the “Start Date”) and ending on August 31, 2021 (the “End Date”),

During the term of this internship, you will be governed by the rules, regulations and other
Company policies (together the“Company Policy”) of Snap2insight as applicable, enforced,

deductions.

3. Nature of Internship
This is a whole-time internship with the Company and you shall devote yourself exclusively to the

business of the company during the term of this internship, except any academic work required by
your institution / University.

4. Rules and Regulations

Your work in the organization will be subject to the rules and regulations and such other
practices, systems, Procedures and policies, framed, amended, modified or omitted by the
Company from time to time in relation to conduct, discipline and other matters.




5. Information and Communications Technology

You must comply with the Company’s policies on use of email, the internet and computers.
Unauthorized use or tampering with Company computers, systems, or data will be regarded as
serious misconduct and may lead to your summary dismissal. For the purposes of business
(including and not limited to quality control, monitoring of policy compliance and unauthorized
use and checking messages during periods of absence), communications made by or to employees
may be monitored or recorded. This applies in particular to computer, email and internet use.

6. Adherence to Company Policy
You agree to conform to and comply with the Company’s policies and such directions and orders as
may from time to time be given by the Company.

7. Termination and Notification

Either party may terminate this appointment by giving two weeks of notice in writing or, in the
case of Company, payment of two weeks stipend in lieu of two weeks of notice. Snap2insight may
immediately terminate your services without any compensation or notice thereof, if you are in
material breach of your responsibilities / confidentiality agreements.

8. Confidentiality

In the course of your assignment with us, and by virtue of the position held by you, you may
acquire information, technical or otherwise, including any computer software, which is
confidential or proprietary to the Company or it’s subsidiaries or affiliates, it’s customers,
subcontractors or any other individuals or companies having any kind of association or
relationship with the Company, and/or it’s affiliates or subsidiaries (together “Confidential
Information”). You shall keep and maintain strict confidentiality of such Confidential Information
and data that may come to your possession or knowledge by virtue of this engagement, use such
information only as may be required in the normal course of your work and shall not disclose or
divulge any such information or data, without prior written consent of an authorized officer of the
Company.

You will not reproduce, store in a retrieval system or transmit in any form or by any means -
electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted material
or other confidential Information, for your own benefit or for the benefit of any third party, either
during the term of your internship or thereafter. Upon expiry or termination of your internship
with the Company, you will return and surrender to the Company, all such Confidential
Information including without limitation, data, information, files, books, magazines, reports,
do;:qrn_e'r?cg,l manuals, audio and video tapes, floppies and discs and any other knowledge
da_tqbaség;,t'hat came to you or were entrusted to you in the course of your internship and shall not
retain-any copy thereof in any form whatsoever. You may be required to execute such other or
further. agreements as the Company or its affiliates or customers may require in this regard, from
time to time

Yau shall not disclose to any public papers, journals, pamphlets or leaflets, or cause to be disclosed
at.any time, any information or documents, official or otherwise relating to the Company or its
parent, subsidiaries or affiliates, except with prior approval.




9. Intellectual Property

You acknowledge and agree that any copyrightable works prepared by you within the scope of your
internship are “works for hire” under the Copyright Act in India and under international copyright
laws and that the Company will be considered the sole owner of such copyrightable works, and you
shall not have any right, title or interest in the same. You agree that all Inventions and Intellectual
property and other rights related thereto (including intellectual property rights) that (i) are
developed using equipment, supplies, facilities or trade secrets of the Company, (ii) result from work
performed by you for the Company, or (iii) relate to the Company’s business or current or
anticipated research and development, will be the sole and exclusive property of the Company and
are hereby irrevocably assigned by you to the Company immediately upon their formation in
perpetuity.

You hereby assign to the Company the entire copyright and all performance rights and all other
rights in and to the works performed by you during the term of your internship with the Company
for the full period of copyright including all renewals, revivals, reversions and extensions existing
under the laws in force in any part of the world to hold the same to the Company, its successors,
assignees and licensees absolutely for the full period that such rights are capable of subsisting
throughout the world.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial association between you and Snap2insight. We trust our relationship will be
guided by a quest for excellence in all facets of our interactions as well as based on a foundation
of mutual respect and sincerity in all dealings. Welcome aboard!

Kindly return a full copy of this Agreement duly counter signed by you in acceptance of the terms
and-conditions set out therein.

Sincere regards,

bt Digitally signed by
‘RENISH: RENISH PYNADATH

PYNADATH Date: 2021.06.28

14:05:15 +05'30'

Renish Pynadath
Co-Founder, Director
Snap2Insight India Private Limited

| hereby accept and agree to this Agreement. | promise to abide by the policies and regulations of
the Company.

Name. gt i

i el /)
Signature: Date: - L: ‘é‘;ﬁ
. L S ————— . i1
PRINCIPAL

P i o o4 St. Francis De Sales Co'ie5¢
- “tectronic City Post, Bangalora - 500 100,



Snap2insight India Private Limited
No. 1392/16/1/1 NR Towers,

19th Main Road, 17th Cross Road,
Sector - 4, HSR Layout,

Bangalore - 560102

SNAP2INSIGHT

Deepak Kumar R 28 June 2021
CO/ Ramaiah, Bidraguppe VP, Attibele
Anekal TK, Bangalore -562107

Dear Deepak,

We are pleased to offer you an opportunity to intern with Snap2insight India Private Limited, a
private limited company incorporated under the Companies Act, 2013 ("Snap2insight” or the
"Company") having its registered office at NR Towers, 19 Main, 17" Cross, Sector 4, HSR Layout,
Bangalore - 560102, pursuant to the terms and conditions set out in this Offer Letter and
Internship Agreement (“Agreement”).

Please note that the terms of internship detailed in this document are strictly confidential. These
contents should not be disclosed to third parties without the prior written approval of the Company.

Terms and Conditions

1. Position, Location and Term of Internship

You will be employed by the Com pany as a Analyst - Intern and will be working out of Bangalore
office of the Company during the term of this internship. Duration of this internship will be two (2)
months starting July 01, 2021 (the “Start Date”) and ending on August 31, 2021 (the “End Date”).

During the term of this internship, you will be governed by the rules, regulations and other
Company policies (together the“Company Policy”) of Snap2insight as applicable, enforced,
amended or altered from time to time during the course of your internship. You will also be
governed by statutory laws enacted by Central or State Government or local authorities as may be
applicable from time to time.

2. Stipend and Benefits

You will be paid a fixed monthly stipend of Indian Rupees Twenty Thousand (INR 20,000.00),
which will be paid at the end of every month of your internship subject to applicable tax
deductions.

3. Nature of Internship

This is a whole-time internship with the Company and you shall devote yourself exclusively to the
business of the company during the term of this internship, except any academic work required by
your institution / University.

4. Rules and Regulations

Your work in the organization will be subject to the rules and regulations and such other
practices, systems, procedures and policies, framed, amended, modified or omitted by the
Company from time to time in relation to conduct, discipline and other matters.
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5. Information and Communications Technology

You must comply with the Company’s policies on use of email, the internet and computers.
Unauthorized use or tampering with Company computers, systems, or data will be regarded as
serious misconduct and may lead to your summary dismissal. For the purposes of business
(including and not limited to quality control, monitoring of policy compliance and unauthorized
use and checking messages during periods of absence), communications made by or to employees
may be monitored or recorded. This applies in particular to computer, email and internet use.

6. Adherence to Company Policy
You agree to conform to and comply with the Company’s policies and such directions and orders as
may from time to time be given by the Company.

7. Termination and Notification

Either party may terminate this appointment by giving two weeks of notice in writing or, in the
case of Company, payment of two weeks stipend in lieu of two weeks of notice. Snap2insight may
immediately terminate your services without any compensation or notice thereof, if you are in
material breach of your responsibilities / confidentiality agreements.

8. Confidentiality

In the course of your assignment with us, and by virtue of the position held by you, you may
acquire information, technical or otherwise, including any computer software, which is
confidential or proprietary to the Company or it’s subsidiaries or affiliates, it’s customers,
subcontractors or any other individuals or companies having any kind of association or
relationship with the Company, and/or it’s affiliates or subsidiaries (together “Confidential
Information”). You shall keep and maintain strict confidentiality of such Confidential Information
and data that may come to your possession or knowledge by virtue of this engagement, use such
information only as may be required in the normal course of your work and shall not disclose or

divulge any such information or data, without prior written consent of an authorized officer of the
Company.

You will not reproduce, store in a retrieval system or transmit in any form or by any means -
electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted material
or other confidential Information, for your own benefit or for the benefit of any third party, either
during the term of your internship or thereafter. Upon expiry or termination of your internship
with the Company, you will return and surrender to the Company, all such Confidential
Information including without limitation, data, information, files, books, magazines, reports,
documents, manuals, audio and video tapes, floppies and discs and any other knowledge
databases that came to you or were entrusted to you in the course of your internship and shall not
retain any copy thereof in any form whatsoever, You may be required to execute such other or

further agreements as the Company or its affiliates or customers may require in this regard, from
time to time

You shall not disclose to any public papers, journals, pamphlets or leaflets, or cause to be disclosed
at any time, any information or documents, official or otherwise relating to the Company or its
parent, subsidiaries or affiliates, except with prior approval.




9. Intellectual Property

You acknowledge and agree that any copyrightable works prepared by you within the scope of your
internship are “works for hire” under the Copyright Act in India and under international copyright

Property and other rights related thereto (including intellectual property rights) that (i) are
developed using equipment, supplies, facilities or trade secrets of the Company, (ii) result from work
performed by you for the Company, or (iii) relate to the Company’s business or current or
anticipated research and development, will be the sole and exclusive property of the Company and
are hereby irrevocably assigned by you to the Company immediately upon their formation in

perpetuity.

You hereby assign to the Company the entire copyright and all performance rights and all other
rights in and to the works performed by you during the term of your internship with the Company
for the full period of copyright including all renewals, revivals, reversions and extensions existing
under the laws in force in any part of the world to hold the same to the Company, its successors,
assignees and licensees absolutely for the full period that such rights are capable of subsisting
throughout the world.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial association between you and Snap2Insight. We trust our relationship will be
guided by a quest for excellence in all facets of our interactions as well as based on a foundation
of mutual respect and sincerity in all dealings. Welcome aboard!

Kindly return a full copy of this Agreement duly counter signed by you in acceptance of the terms
and conditions set out therein.

Sincere regards,
' ' Digitally signed by
RENISH RENISH PYNADATH
A Date: 2021.06.28
PYNADATH 14:04:26 +05'30'

Re,ni'gh_' Pynadath
Co-Founder, Director
Snap2|nsight India Private Limited

I-hereby accept and agree to this Agreement. | promise to abide by the policies and regulations of
the Company.

Name:

Signature: Date:

- Vg
- e
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<" Wy AVENTION

. “ TECHNOLOGIES Pwvt Ltd

Date: 13" August, 21

Ms. Monica John,

#1962, Jyoti Sadan

17th main 'A’ Block, AECS layout
Singasandra,

Bangalore-560068
SUB: OFFER LETTER

Dear Monica,

Congratulations! We are pleased to offer to you the position of " Lead Specialist " at
Avention Technologies, #2, 13th Cross Service Road, 6th Sector, 2nd floor, HSR Layout, Bengaluru,

- . Karnataka 560102.
Your tenure of employment for shall be effective from the date of joining the job i.e., 13"

August 2021.
Please report to the HR Representative at the above address and bring along the following

documents photocopy and original:

1. If you are /were working
a) Relieving letter from employer
b) Copy of your latest pay slip
¢) 3 months Bank Statements

Copies of your SSLC/PUC/Degree/PG Certificate
Address Proof-copy of your passport / DL/Rental Agreement /voters ID.

Z:

3

4. Copy of PAN Card.

5. 4 copies of your passport & 1 stamp size photograph

We take this opportunity to welcome you at AVENTION TECHNOLOGIES PVT LTD, Family
and look forward to a very fruitful association with you. This Employment offer remains

valid only on successful verification of your submitted documents.

Yours Sincerely,
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APPOINTMENT LETTER
August 24, 2021 — . - e

Dear Immanuel B,

Welcome to Wipro Limited (Company!‘\—Nipro) and ccngratulations on your appointment as People Ambassador. The
-terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appeiniment is effective from the date of Joining, unless otherwise comgnicaled in writing by the

. company.

b. You will be on probation for a period of 12 months from the date of your appointment. The Company will during
the probation period evaluate your performance periocically. The Company reserves the right to decide on the
continuance of probationary period/ your.employment, depending on your performance in the appointed post.
On completion of the probation period, if the Company at its sole discretion; finds you to be suitable for the
zppointed post, your appbintment shall be confirmed and communicated to you in writing. Post confirmation you
will continue to be in career group - Trainee-Group A and after successful completion of the course and
meetmg requns:te perforrnance thres"uolds you would be allocal‘..d ta career group - B1.

c The People Ambassador program will be for a perrod of 3 years. During this period, you will be pursuing 2 year
" EPGDBM from a renowned institution partnering with Wipro for the Step Up program.

d. The retirement age is 58 years,

e. You may be transferred to any other location, department, iunction, establishment, or branch of the Company or
subsidiary, associate or affiliate company, in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new ass:gnment
including compensahon workmg hours, holidays. leave, people policies, efc.

-

. We prowde support to our global customers through various Company locations in India to suit customer

) requirements by operatmg 24x7: You would be operating from any of these logations and in any of the shifts,

. including night shift, as may be decided by the Company, keep:ng in mind the business needs and deliverables

: " tocustomers. : W g

g. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate. specified

..by the Company for your role, and any other criteria specified by the Company in terms of your educational -

qualifications on/before the date of appointment.

h. The éopy of this letter duly signed by you, has to be mandatoril_y submitted on the date of joining.
2. Compensation':
You will be eligible for:

a. Compensation and bengfits in accordance with Annexure Ill - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may be
changed or madified in part or full thereof from time to time, at the sole discretion of the Company.

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.

d. Your salary wili be reviewed pericdically as per Company policy.

htips:/Avipre icims comiforms?module=Forms&action=showForm&veew=htm&lorm=8TEP_UP_PA_Cffer_Letter_2020&user=21862816&item=20. Wi
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e. Changes in your compensation are at the Company's discretion and will be subjected to and on the basis of
your effective performance and the performance resuits of the Company during your period of employment and
other relevant criteria.

3. Cther Benefits:
YO!J Will ciime s i rauln;'ulm‘. fius
a. Leave, holidays and working hours as applicable o your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company. e

c. Participation in the Company's Provident Fund Scheime (PF) as per the policies applicable to your band and
stream.

d. Leave Travel Assistance (LTA) as per the Company's policy.

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.

-

. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.

g. Please refer to the detailed policies in the Company's intranet portal i.e. mywipro.wipro.com
4. ResponsibilitieS'

Sa: In view of your pos:lion and office, you would be expected to perform all responsibilities effectively, diligently
-and to'the best of your ability and ensure results. There may be times when you will be expected to work extra
" hours 16 achieve the above when the job so requires, At.all times, you are- required not to engage in activities -
- that have or will have an adverse impact on the reputation / image and’ business ofthe Company, whether
- dlrectlv or mdlrectly .

b. You may be’ requlred to undenake travel for business purposes for which you will be eligible fcr reimbursement
of travel expenses as per lhe Company policy appllcab!e to you

c. We are c:ornmrned to ensure Integmy in all aspects of the Company's functioning..You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics (Policies')
as they form an integral part of the terms of your employment with Wipro. Consequeniiy, you are required to
‘understand the. scope and intent behind these policies and to comply with the same. These Policies are
‘updated / modified on a periodic basis and new policies may be introduced and nonfled to employees from time

_totime and you will be requ:red to comply with the same.

d. Conmstent with (c} above, any matter or situation or incident that may arise that could potentially result, or has
_ _ resulted, in any violation of the Policies or the terms of your.employment, shall :mmedlately be brought to the
. notice of your Business Uml Head and appropr:ale dlsmplmary acuon will be initiated.

5. Conﬂ:cts oflnlerest ™ i ._ .

a. You are requated to engage yourself excrus:ve!y in the work assngned by Wlpfo and you shall not take up any
independent or individual assignments (whether part timie or full time, in.an advisory capacrty or otherwuseJ
2 c directly’of indirectly witfout the express written consent of-your-Business-Unit- IR eess s S Bromm s e
b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any.interest in; or
perform any services for any person whao is involved in activities. which are or shall be in conflict with the
interests of Wipro .

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
_one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
_reasons for, the cessation) not to solicit, induce or encourage:

I. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a
third narty or to terminate his business relationship with the Company.

li. Any existing employee to become assocciated with, or perform services of any type for any third
party.
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d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resoclve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will B2 reauireu v viiins st e Conmdeniass ¢ Fulicy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
may be required under cbligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, -orthereasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, ali inventions, ideas, concepts, discoveries, techniques, and _
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you soiely or jointly with others (whether or not during business hours] and shall
comply with the Policies of erro in relation to intellectual Property.

8. Non- Compete . _ . _ _ .

: in ‘the course of your bmptoyment with the Company you will be providing services to'customers or cltems of the
Company during which process you will be handiing sensmue informatien including but-not limited to key customears of
the Company competitor, information, customer sensitive information (‘Confidential !nformatlon} You acknowledge

" . and recognize that Cnnﬁdent{al Information available to you. if leaked, would cause irreparable harm to the Company
and its protection is.of utmaost |mportance to the Company. You confirm that for a period of six (6) months after
separation of your employrnent from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept. any offer of employment from a customer or-client with whem you have interacted or
worked in a professnoﬂal capacrty representing the Company during the six (6) months precedmg the date of
separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed.any material information. If at any point of time. it is brought to our notice that
you have submitted-fabricated documentation or made false representation or willfully suppressed material
information, you shall.be liable to be removed from. service with immediate effect and the Company reserves ts right lo
initiate appropriate action asper applicable pohcy and /or enforce remedles available t0 us under law.

i 'Pleas.e note-that you are required to inform Us if there are einy agreements, oral dr writteri; which you have entered into
Iand whlch rnay relate to or affecl your cpmmllmems under this employment ccntract z

a You, acknowledge that you have understood the terms of this employmeﬂl cpnlract and that you are aware that
the specific performance of the 1erms of this employment contract may be enforeed legally, if required. In this
" connection, if any of the 'prou:smr-s of this leffér of appointiment aré declared or found t6 be void 6r RS Bl s e
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in fu!l force

and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial authdrity or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10th Standard or equivalent
education.

ii. You have not scored minimum aggregate marks of 60% in your 12t Standard or equivalent
education. i

ili. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
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graduation and E0% in post-graduation.
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we rescrve
our rights to take suitable action against you as we may deem fit.

10. Training Agreement:

a. The letter of appointment is subject to the receipt of the duly executed training agreement from you in the
prescribed format including but not limited to the performance of your obligations uader the said agreement
Please note that the duly executed training agreements shouid be submitted by you on or before joining the
Company.

b. Keeping in mind costs incurred by the Company in training you and otherwise in developing your skills or
knowledge, it is agreed and acknowiedged by you expressively that should you discontinue your employment
_with the company during the agreement period of 36 months commencing from the date of your joining, you
shall be liable to pay liquidated damages of Rs.1 ,40,000/-(Rupees One Lakh Forty thousand only) as per the
terms of the said Training Agreement, unless decided otherwise at the sole discretion of the Company.

11. Minimum Academic Requirements

a. You will be eligible to receive Executive Post Graduate Diploma in Business Management fram a renowned
. institution partnering with Wipro for the Step Up program, provided you attend 75% of all contact classes during
' the course of study in each semester and qualify in mandatory assignments / Quiz & pass all subjects with 2
mmlmum score of 30% above dunng the entire duratlon of the program.

b For any reason, you are not able to meet ihe minimum attendance criteria or ccrrplete the mandatory

E assrgnmems l.quiz.in any semester, you are requnrnd to repeai the same semester as and when the Company
organizes next.batch. in such cases, rules and regulations governing academic programs at that time would be
apphcabfe -to you. A}sn adanronal semesters fees shall be bome by you as prescnbed by the University.

G it you do not ach:eve minimom marks in any 'sub]ect. ie. |f your scores are below 50%, you are allowed to
appear for that subject one-more time during the following semester or a later date as per the discretion of the
University. However. if you fail to achieve required maris / grades in three attempts..you would not be eligible
for the EPGDBM certification. ;

d. if you.are not able to lake the wrilten exam on the scheduled dates for any official reason / medical exigency,
you would be gwen the option of Iaklng a re-exam during the foltowrnq semester or any other later date as per
the discretion of the University. ;

12. Notice Period & Termipation:

“Your employmient with the Compaiy shall be terminable, without reasons, by either party giving one-month notice”
during' probationary period and three months' notice on confirmation. The Company reserves the right to pay or
. recover.salary. in lieu of notice period. Further the'Company may-at its discretion retieve’you from such date as it
may deem fit even prlor to the expiry of the nonce period. However, if the Company desires you fo continué the
) employment dunrig the ncmce period you shall'do so. Notice period and termination of emp]aymen{ contract shall be -
governed by the applicable internal pohcies of the Company as updated from tune to time

“On accéptance of separation hotice, you wilt lmmed1afetyhamd overwme Company-before" you aretelisved, aft ]
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects

and comply with all the relieving formalities requ:red by the Company. Further, you shall not make or retain any-
copies of these items.

Please confirm that the above terms and 'cohditions are acceptable to you and that you accept the appc—iﬁtmen’t by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,
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e "

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the employment on the terms and conditions herein.

. L shall be reporting for duty on

ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.

Noted belew-are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential freatment to be given or
received, except where such an interest comprises of securities in widely held corporations which are quoted s

and sold in the open market or the interest is nat-material.

b. For an employee or any dependent member of his family to bay; selt o'_r' lease any kind of p-rope_'m. facilities or -
equipment from or to the company or any affiliate or to any company, firm or individual who is or is'seeking to
become a contraetor, supplier or customer, except with the knowledge and consent of top management..

c¢. For an employee to serve as an cfficer; director or in any other management capacity or as a consultant of
another company ur organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management. . ' L i o :

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
© payments, loans (other than with established banking or finansial institutions). services excessive entertainment
and travel or gifts of more than nominal value from any individual of drganization doing or seeking to do
- business with the company. . v e miik A o B .

I have read the above mentioned ‘Conflict of Interest’.policy. and | declare that there is ne 'Conflict of Interest’ in my__
employment. If in futdre any conflict atises. | willimmediately-inform 'my supervisor and-notify the top management.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders, . " i

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the "Company") internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in.the Company's Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as "UPSI") about the '
Company. It also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company's Securities. : '

As an employee of the Company you are considered as an Insider and accordingly advised as below;

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPEY: Employee shali seek,
communicate, provide or allow access to "UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and striclly cn a nead to know basis. Employees are strictly prohibited from
the following:
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a. Counseling or disclosing or communicating UPSI to any other person including spquse and/or relatives, except
on a need to know basis.

b. Counseling as well as expressing cpinions or making 2ny recommendations to any person on the Securities of
the Company when in poSsession of any UPSI.

c. Unauthorized disclesuresor communication of UFSI.
d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees invoived in Insider Trading. Insider trading also attracts severe
civitand criminal penalties not only on-the Insider butsalso on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the .
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees

For more details on procedures and guidelines, employees are requested to refer the Company's Code of Conduct to
Regulate, Monitor and Report Trading by Insiders. Or write to policyclearinghouse@wipro.com.

ANNEXURE I

PERSbNAL INFORMATION AS REQUIRED UNDER INFORMAﬂON TECHNOLOGY ACT, 2000

I mmanuel B, confirm that | am voluntarily sharing my Personal Information including documents w:th W:pro lened : &
("'Wipro*) for the following purposes: . S, g B g

a. validating my Curriculum Vitae and retaining records on thie same for any future referencelverification;
b', processing my job abplication including background verification checks;

c. employment-related actions including record keeping, processing compensation and benefls and any aCliOI"I
required in the context of my emplcyment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authonze Wipro to transfer the same to a third party. . -

understand that F’ersonat Information’ means any information including documents, reiating to me that is available
with Wlpro and is capable of identifying me. 7

ANNEXURE 1lI
SALARY OFFER SHEET for Year 1
Name: Immanuel B = -
Posmon People Ambassador ) | _ Career Group: Trainee-Group A

You shall receive salary as detauled below.

COMPONENT AMOUNT (INR)
Basic 8,340
HRA 4,170
” Bonus - 1,668
Wipro Benefits Plan (WBP) 3,219
Total Fixed Cash 17.397
PF (Employer Contribution) 1,387
Gratuity (5.31% of Basic) 443
Total Fixed Compensaticn 19,227
Gther Compensation Benefits
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ES! (Employer Contribution) 565

Variable Pay

Target Variable Pay 1,042
1 Target Cost to Company per month 20,834
Total Cost to Company per annum 2,50,008

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wigro Policy for the same. N = -

a. Your salary offer will be revised on an annual basis provided you attain minimum performance level as per
the performance management policy and academic scores as mentioned in clause 11, as per the table below:

Period Annual Salary
T First year ' INR 2.5 Lakhs
Second year INR 3.5 Lakhs (%)
Third year INR 5.0 Lakhs (%) ' .

(*)The increase in compensation at the end of each year of study wili be at the discretion of Wipro subject to your
satisfactory progress of study, on-the-job performance, acquisition of skills, behavior. regularity and punctuality in
attendance for classes and regular work.

An lhe event lhe caiary is rewsed it shal} be eﬁectwe from the 1st-of the sucseedmg month and will be credited on 1st
of next succ:eedmg month, For example, if an empioyee joins on-10th April 2021 and successfully finishes Year 1 and
the company decides to revise hls s*lary the Year 2 salary wouid be effectwe from 1st May 2022 and wnl be cred1ted
on 151 June 2022 .

Snmllarry if an employee successfully rn:shes Year 2 and the company demdes to rewse his salary, the Year 3 salary
would be effective from 1st May 2023 and credited on Tst June. 2023. ; ;

b. Apaitfrom the standard salary compoients, People Ambassadors are also emnled to the following unique
Company Benefits to he!p you manage during exigency.

a. Onetime Interest free loan of Rs. 20, 000/- towards housing deposits or towards purchase of a two wheeler.

b. Onetime Interest free contingehcy loan of lesser of Rs. 50,000/ and 2 monihs gross towards housmg deposrts
- or iliness, death in immediate family or self-marnage. . )
c. Medical assistance of Rs. 15,000 per annum for employees who are nol covered uﬂder the ESI 5cheme

d Medical Insurance Coverage up to F!s 2 lacs per annum ;

. ANNEXURE — IV
I hereby eonfirm that | shall submit the required aca'demicceriiﬁ_éatés.includh:g.‘b.ut.nct.limiied.i.o.mar_k sheets.and ..o R
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that-my

employment with Wipro is subject to the condition that my aggregate marks shall meet the Company's eilgrbthly criteria -
- and the verification of the above mentioned documents upon submission.

I hereby declare that all the particulars mentioned above are true 1o the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate
termination of my employment with the Company.

ANNEXURE -V

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. it would be
linked to the following parameters:

For employees joining in billable roles. variable pay will be linked to Individual billability, i e. the number of days
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employee is billed in a quarter. This faclor is applicable only for employees joining in billable roles in Bands Team
Rainbow, Trainee Group A, A1, A2, A3, B1, BZ and B3 and who have variable pay as part of their salary stack.

- For employees joining in above Bands in Suppert roles and central functions, and who have variable pay as part of
their salary stack. variable pay will be 'inked to company's financial parameters. Financial metrics is linked based on
specific role for each employes in each quarter, as per the rzspective financial year policy.

-

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2021-22.

SOME ADDITIONAL INFORMATION ON THE SALARY CFFER

Basic, Additional Ailowance and Bonus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts.

Wipro Beneft Plan (WEP); -

Wipro Beneﬁrs Plan {WBP) is baskel of various aﬂowancesf expenses con31dered for Income Tax exemption. Under

WBP, you.will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of

. Te[ephone.-’_Moblle phone, Nori-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.

“Thus, you will be subjected to tax for the portion of the allowances that'is not exempt. The Income Tax exemption for

. benefits ‘availed are subject to submission of-.proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges.

_Following are your WBP Entitlements:

1. Leave Travel Allowance:

.. New employees are eligible for LTA provtded leave is taken as per the rules-of Wipro. For details on Income Tax
-~ exeémption please refer to mprro on Jeining. The. maxlmum LTA that tan be con51dered for IT exemption is
Rs 50. 000

-

_- 2 Telephone;']’u‘lobi[e Phdqe Allowances:

The amounts paid by you_lowarc'is telephone rentals (both landline and mobile) rentals are also towards,
braadband/ modem hub/ routers/ GPRS stc. for internet usage plans are eligible for IT exception up to
R$.19;800 per annum under WBP as per prescribied limit in the poticy. N6 exﬁenses Inrespact of rentalsor
other charges for prepaid connections will be eligible under this head.

& Non-transfe rable Meal card:

An amount of Rs. 1100/ 2,750 pei manth towards purﬁhase'of NonTransferable Meal card is eligible for IT
exemption under WBP.

4 Education Allowance:

a

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.

5. New Pension System:

You can contribute between 5% up to 0% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.
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Retirement Benefits: ) . =

It consists of:

a. Provident fund - Where basic is higher than INR™5,000- 12% of your Basic towards Provident Fund. In cases
wheare basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
R oot 5

b. Notional sum indicating centribution of 5.31% of your basic towards provision for yratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

. w B G
Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appoiatment as a lump sum amount that will be credited
E with your-first month salary. You may utilize this amount towards Travel and you would not need to submit bills
lowards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

. Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a
lump sum amount that will be credued with your first month salary and you would not need to submit bills -
tcwards usage of this amount 3

b. If your posnng location (the location where you wouyld be based out of after training) is different from the training
|0C3(10{"I (Iocauon where you undergo initial trammg} you would be entitled for the following:

1. Settlement and M1scellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date oi reporting to the posting location. You may utilize this amount towards boardiiig, lodging,
conveyance & other miscellaneous expenses.

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Pohcues ==
india->My Travel:-Transfer Pohcy Team Rainbow. .

d. Campus joine_rs u\gourd' not be eligible for accommcdation at the Wipro guest houses.

. - Please note in'the event that the employee leaves the organization within 6 months from the date of joining,
all payments processed under Joining & Relocation Entltlements shall be recovered from the employee at
. the tlme of exit.

SUMMARY SOCIAL SECURlTY & OTHER BENEFITS*
........ Mechoa[.A.A..........

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to
the extent of Rs.15,000 per annum. This amount is prorated based on the months of joining and exit in a
financial year. This scheme is not applicable for employees covered under the Employee State Insurance
Act (ESI). The amount mentioned as Medical allowance in your salary stack is 2 notional figure and it indicates
average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it will be
paid at actuals on making a claim.

4 2. Mediclaim: You are eligfble for a floater coverage of Rs 2,00,000 per annum for family [éelf, spouse & children) -

towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium, 10% of the claim amount has to be borne by you.

If you wish 1o enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.
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3. Annual Health check: Company paid Annual health checkup program is available for employees above 40
years of age.

Gratuity Benefit**: Up to Rs. 20,00.000

This provides you a lump sum benefit up to a maximuem of INR 20 LPA to be calculated and osayable as per applicable
laws. o

Survivor Benefit Pension Program**:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till-retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as fpllows: Basic * No of years to Retirement * Grade Factor * % based on number. and
age of surviving members. =

l.e. 15,000 x 20 x 2.7%" x 80% = Rs. 6,480 per month as supplementary pensson payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans: = =
Interest Free Léan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The

amount is primarily intended to cover housing depaosit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments.

Contingency Loan: An Interest free continge‘ﬁéy loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal |nslallment5 Any loan iaken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash.’
1 Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or ca5ua|ty Empioyees can also get an extra coverage for a nominal and highly
negotiated premium. ;

b. Group Term Life Insurance: Rs. 14,00,000.In the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per.EDLI (Employee Deposit Linked Insurance). Employees can also gel-
-an extra coverage for a nominal and highly negotiated premium

Please note: More details on the above mentioned policies are available én My Policies S_EC‘EI(;H m‘ My Wipro -
_accessible on joining. Access through My Wipro -> My Policies ->India > My Financials.-> Grcup Llfe !nsurance
/ Personal Accident.

____The pollc;es mentioned here are policies of the Company as on date this is subject to change in future as per
policies of the Company frem llme to time.

2. Voluntary Superannuation Pol:cy (VSS)

Wipro Voluntary Superannuation Plah offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your mvestment horizon and risk tolerance. .

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options tp suit your risk appetite
& transparent fund management.

The enrcliment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enroliment window period will, also, be available once every financial year,
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The Company, on behalf of the member employee, shall contribute 15% of basic salary, towards the scheme selected
bv the member. In case 15% of basic exceeds Rs.1,50,000 per annum, member employee will have an opticn 1o
restrict the contribution to Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions
exceeding Rs1,50.000 every year).

Annual pension contribitinn ormoont e mo cotbosted deeen bved cash component and will reflect under 'Pension'
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into

VSS, please log onto My Wipro-> My data-> My Financials-> Pension, and exercise the option within 30 days of joining
the Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period
that is available for all employees once every financial year.

™ Signature Immanuel B 24/8/2021 7:03 PM
(checking the checkbox above is equivalent to a handwritten signature)
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Dear Mary Shalini A,

Subject : Appointment in the position of Business Development Executive

With reference to your application and subsequent interview you had with us, we are pleased to confirm
your appointment for the above said position in Climber Knowledge and Careers Pvt. Ltd. subject to the
following terms and conditions. You will be based out of Bangalore.

AGREEMENT CUM APPOINTMENT LETTER

THIS AGREEMENT is made on 27th August 2021 between Climber Knowledge and Careers Pvt Ltd, a
company registered under the Companies Act, 2013 (hereinafter called the “company™) of the one part and
Mary Shalini A (Hereinafter called the “Employee™) of the other part. WHEREAS The company is
desirous of appointing Mary Shalini A as its Business Development Executive and the Employee has
agreed to the terms and conditions outlined here below.

NOW THIS AGREEMENT WITNESSES as follows:

]_.J

Your monthly salary package will be as per the terms mentioned in this letter. Your compensation
package may differ based on period reviews. This is as per the compensation policy applicable to
other employees of your category in your respective department as detailed in Annexure-1.

The Employee shall perform such duties and exercise such powers, that may from time to time
be assigned to or vested in him by the company.

The Employee shall, unless prevented by ill health or any unavoidable cause. during the
continuance of the term of his office devote his whole time, attention and abilities to the
business of the company.

The Employee shall obey the orders from time to time of the Board of Directors of the company
and in all respects conform to and comply with the directions given and regulations made by the
Board. He shall well and faithtully serve the company to the best of his abilities and shall make
his utmost endeavours to promote the interests of the company.
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5. The company may terminate this agreement at any time before the expiry of the stipulated term
by giving one month’s notice in writing to him. The company can terminate your contract any
time if you-

« Commit any material or persistent breach of any of the provisions contained.

*  Be guilty of any default, misconduct or neglect in the discharge of your duties affecting the
business of the company.

6.WORKING HOURS:

Your standard working hours will be 11:30 AM to 8:30 PM, Monday through Saturday. In view of
your position in the Company, you shall effectively perform to ensure results and you will be
expected to work beyond the standard working hours to achieve the results, whenever your job
requires. Additionally, as mentioned in your interview process, the Company may implement
staggered work shifts, from time to time. In such an event, you shall abide by the change in the
standard working hours as may be notified by the Company to accommodate such staggered shifts.

7.DATE OF JOINING:

As per our discussion you will report to the Company on the joining date will be shortly
communicated by the company as an Business Development Executive - Trainee

8. TRAINING PERIOD:

You shall be on Training Period for 3 months, from the date of joining the Company. The company
reserves the right to terminate the tenure of the job upon performance or behavioural grounds.

During the training/probationary period for matters related to discipline or performance, the Company
reserves the right to take action in accordance with the policy of the company. The salary during the
months of probation will solely be dependent on performance. Upon hitting your targets you shall be
receiving a stipend of up-to Rs 18,000 plus incentives.

9.LEAVE:

You will be entitled to a total leave of 12 sick leaves in a year where not more than one day of leave can
be redeemed per month and 12 paid leaves in a year which can be redeemed based on your performance
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and time period with the company. All National Holidays will be holidays for all
employees. The Company reserves the right to alter the policy from time to ime and the
policy in effect for the time being shall be applicable to you.

10.NOTICE PERIOD and TERMINATION

During the Training/Probation Period the Company reserves the right to terminate your
employment and may give you compensation equivalent to one month’s salary which is
based on annual fixed compensation, in lieu of the notice period.

In case the termination is initiated by you for pre-closure of contract, you shall serve a
notice period of 45 days. In lieu of breaking the service contract.

After confirmation of your service at the Company. the contract of employment is
terminable by the Company. If the termination is initiated by you, The Company
reserves the right to recover from you, an amount equivalent to one month’s salary
which is based on annual fixed compensation. in lieu of breaking the service contract,
subject to the release date being approved by the Company.

[f termination is initiated by you, it shall be treated as breach of contract and the Company
may, at its discretion, relieve you from a date it may deem fit. The Company will agree to
the release date in lieu of notice period. During the notice period, however, you shall
cooperate with the Company in ensuring smooth and proper hand-over of your
responsibilities, failing which the Company shall be authorised to withhold/forfeit your
dues and recover from you a penalty up-to the equivalent of | month’s salary. The
company also reserves the right to legally prosecute the employee in the case of breach of
contract.

The Company may also terminate/suspend your services at its discretion at any time
without giving any notice or amount in lieu of notice immediately if it has been alleged and
prima facie established through preliminary internal enquiry that you have committed (i)
any heinous criminal act or any offence involving moral turpitude (the term “moral
turpitude™ includes crimes having an inherent quality of baseness, vileness, or depravity
with respect to a person's duty to the society in general such as rape. forgery, theft.
solicitation. etc.), (ii) sexual harassment (adjudicated guilty as per the Company’s policy
and local laws) or (iii) other act that threatens or likely to damage Company’s reputation or
(iv) any misconduct or breach of terms and conditions outlined in this contract of
employment including the Company’s policies. (v) any activity leading to loss of business
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a) The Company also expects that you voluntarily disclose details of any of the above
acts to the Company at the time of joining or during your employment with the
Company, as applicable, based on which the Company may terminate/suspend vour
services at its discretion at any time immediately upon written notice to you.

11.LBASKET OF ALLOWANCES(BOA)

The Basket of Allowances will be paid to you as part of your salary every month. The components are as
follows: House Rent Allowance, Leave Travel Allowance, Medical Allowance, Transport Allowance and
Telephonic Allowance.

You have the flexibility of changing the amounts under each of the above-mentioned heads. within
your BOA, according to your preferences and income tax plan.

12Z.NON-DISCLOSURE AGREEMENT

During your employment. you may have access to trade secrets or confidential business information
belonging to the Company (including. but not limited to “source code™. “graphical assets™. “source
repositories™. “technical documentation™, “development binaries™. “company internet accounts™.
ete.). By accepting this offer, you acknowledge that you must keep all of this information strictly
confidential, and refrain from using it for your own purposces or from disclosing it to anvone outside
the Company. [n addition, you agree that, upon conclusion of your employment, you will
immediately return to the Company. all of its property. equipment. and documents. including but not
limited to electronically stored information. You agree to hereby indefinitely assign ownership of any
intellectual property rights and copyrights to the Company for any and all work that is done as part of
your employment with the Company.
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The Employee undertakes, agrees and covenants with the Company that for a period of 18 (nine) months
from the termination/ expiry of this contract, as the case may be (“Non-Compete Period™), the Employee
shall not, either directly or indirectly work with any company, association, firm, individual or carry on
any activity, which is the same as, or similar to, or which competes or is reasonably likely to compete
with, the business of the Company, including, but not limited, to any company involved in the field of
Education technology. The Employee acknowledges that the restrictions on competitive activity of the
Employee set forth in this contract are mainly to protect the value of the Company due to loss of an
employee. The Employee acknowledges and agrees that the covenants contained in this clause are no
more extensive than is reasonable to protect the interests of the Company and to protect the business of
the Company. The Employee acknowledges and deems the terms and conditions of this contract,
including the remuneration given hereunder. to be adequate consideration for giving the undertakings
contained in this Clause. The Employee is not allowed to sit for the interview/ selection process at any
other firm/company/organisation during the bond period.

14. EARNINGS

During Internship which spans for a period of 3 months, mentioned in clause 9.

month will be paid with monthly and quarterly incentives (Please note — In case during the internship
period the candidate decides to quit, our organization will not be liable to pay the above-mentioned
stipend to the candidate and it is mandatory for each of the recruited candidate to complete his / her
internship duration to be eligible to qualify for permanent placement and confirmation of internship
completion documents .)

Post completion of Internship and based on individual performances. the intern will be inducted into the
company as a permanent employee and the CTC will be revised to Business Development Executive G3
(refer Annexure).

Basis the performance of the employee for the next three months, they will be promoted to one of the
three grades which are mentioned below in annexure.

* Business Development Executive G 1: Gets a salary of INR 4 - 4.5 Lakhs PA.
* Business Development Executive G 2: Gets a salary of INR 3.6 - 4 Lakhs PA.
* Business Development Executive G 3: Gets a salary of INR 3.2- 3.6 Lakhs PA.
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We hope you have a great learning experience with us and grow in the process of

this role.

Thank you.

Anush Ramachandran
Operations Manager
Climber Knowledge and Careers Pvt Ltd

I hereby accept the aforesaid position and terms and conditions of employment set forth above.

Signed: Date:

Name:
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Dear Lokesh M.

Subject : Appointment in the position of Business Development Executive

With reference to your application and subsequent interview you had with us, we are pleased to confirm
your appointment for the above said position in Climber Knowledge and Careers Pvt. Ltd. subject to the
following terms and conditions. You will be based out of Bangalore.

AGREEMENT CUM APPOINTMENT LETTER

THIS AGREEMENT is made on 31st August 2021 between Climber Knowledge and Careers Pvt Ltd, a
company registered under the Companies Act, 2013 (hereinafter called the “company”) of the one part and
Lokesh M (Hereinafter called the “Employee”) of the other part. WHEREAS The company is desirous of
appointing Lokesh M as its Business Development Executive and the Employee has agreed to the terms
and conditions outlined here below.

NOW THIS AGREEMENT WITNESSES as follows:

!n.’

Your monthly salary package will be as per the terms mentioned in this letter. Your compensation
package may differ based on period reviews. This 1s as per the compensation policy applicable to
other employees of your category in your respective department as detailed in Annexure-1.

The Employee shall perform such duties and exercise such powers, that may from time to time
be assigned to or vested in him by the company.

The Employee shall, unless prevented by ill health or any unavoidable cause. during the
continuance of the term of his office devote his whole time, attention and abilities to the

business of the company.

The Employee shall obey the orders from time to time of the Board of Directors of the company
and in all respects conform to and comply with the directions given and regulations made by the
Board. He shall well and faithfully serve the company to the best of his abilities and shall make
his utmost endeavours to promote the interests of the company.
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5. The company may terminate this agreement at any time before the expiry of the stipulated term
by giving one month’s notice in writing to him. The company can terminate your contract any
time if you-

+ Commit any material or persistent breach of any of the provisions contained.

* Be guilty of any default, misconduct or neglect in the discharge of your duties affecting the
business of the company.

6.WORKING HOURS:

Your standard working hours will be 11:30 AM to 8:30 PM, Monday through Saturday. In view of
your position in the Company, you shall effectively perform to ensure results and you will be
expected to work beyond the standard working hours to achieve the results. whenever your job
requires. Additionally, as mentioned in your interview process, the Company may implement
staggered work shifts, from time to time. In such an event, you shall abide by the change in the
standard working hours as may be notified by the Company to accommodate such staggered shifts.

7.DATE OF JOINING:

As per our discussion you will report to the Company on the joining date will be shortly
communicated by the company as an Business Development Executive - Trainee

8. TRAINING PERIOD:

You shall be on Training Period for 3 months, from the date of joining the Company. The company
reserves the right to terminate the tenure of the job upon performance or behavioural grounds.

During the training/probationary period for matters related to discipline or performance, the Company
reserves the right to take action in accordance with the policy of the company. The salary during the
months of probation will solely be dependent on performance. Upon hitting vour targets vou shall be
receiving a stipend of up-to Rs 18,000 plus incentives.

9.LEAVE:

You will be entitled to a total leave of 12 sick leaves in a year where not more than one day of leave can
be redeemed per month and 12 paid leaves in a year which can be redeemed based on your performance
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and time period with the company. All National Holidays will be holidays for all
employees. The Company reserves the right to alter the policy from time to time and the
policy in effect for the time being shall be applicable to you.

10.NOTICE PERIOD and TERMINATION

During the Training/Probation Period the Company reserves the right to terminate your
employment and may give you compensation equivalent to one month’s salary which is
based on annual fixed compensation, in lieu of the notice period.

In case the termination is initiated by you for pre-closure of contract, you shall serve a
notice period of 45 days. In lieu of breaking the service contract.

After confirmation of your service at the Company, the contract of employment is
terminable by the Company. If the termination is initiated by you, The Company
reserves the right to recover from you, an amount equivalent to one month’s salary
which is based on annual fixed compensation, in lieu of breaking the service contract,
subject to the release date being approved by the Company.

[f termination is initiated by you, it shall be treated as breach of contract and the Company
may, at its discretion, relieve you from a date it may deem fit. The Company will agree to
the release date in lieu of notice period. During the notice period, however, you shall
cooperate with the Company in ensuring smooth and proper hand-over of your
responsibilities, failing which the Company shall be authorised to withhold/forfeit your
dues and recover from you a penalty up-to the equivalent of 1 month’s salary. The
company also reserves the right to legally prosecute the employee in the case of breach of
contract.

The Company may also terminate/suspend your services at its discretion at any time
without giving any notice or amount in lieu of notice immediately if it has been alleged and
prima facie established through preliminary internal enquiry that you have committed (i)
any heinous criminal act or any offence involving moral turpitude (the term “moral
turpitude™ includes crimes having an inherent quality of baseness, vileness, or depravity
with respect to a person's duty to the society in general such as rape. forgery. theft.
solicitation, etc.), (ii) sexual harassment (adjudicated guilty as per the Company’s policy
and local laws) or (iii) other act that threatens or likely to damage Company’s reputation or
(iv) any misconduct or breach of terms and conditions outlined in this contract of
employment including the Company’s policies. (v) any activity leading to loss of business
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a) The Company also expects that you voluntarily disclose details of any of the above
acts to the Company at the time of joining or during your employment with the
Company, as applicable, based on which the Company may terminate/suspend your
services at its discretion at any time immediately upon written notice to you.

11.BASKET OF ALLOWANCES(BOA)

The Basket of Allowances will be paid to you as part of your salary every month. The components are as
follows: House Rent Allowance, Leave Travel Allowance, Medical Allowance, Transport Allowance and
Telephonic Allowance.

You have the flexibility of changing the amounts under cach of the above-mentioned heads, within
your BOA, according to your preferences and income tax plan.

12.NON-DISCLOSURE AGREEMENT

During your employment. you may have access to trade secrets or confidential business information
belonging to the Company (including, but not limited to “source code™, “graphical assets™. "source
repositories”. “technical documentation”, “development binaries”. “company internet accounts”,
etc.). By accepting this offer, you acknowledge that you must keep all of this information strictly
confidential, and refrain from using it for your own purposcs or from disclosing it to anyonc outside
the Company. In addition, you agree that, upon conclusion of your employment. you will
immediately return to the Company, all of its property. equipment, and documents, including but not
limited to electronically stored information. You agree to hereby indefinitely assign ownership of any
intellectual property rights and copyrights to the Company for any and all work that is done as part of
your employment with the Company.
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The Employee undertakes, agrees and covenants with the Company that for a period of 18 (nine) months
from the termination/ expiry of this contract, as the case may be (“Non-Compete Period™), the Employee
shall not, either directly or indirectly work with any company, association, firm, individual or carry on
any activity, which is the same as, or similar to, or which competes or is reasonably likely to compete
with, the business of the Company, including, but not limited, to any company involved in the field of
Education technology. The Employee acknowledges that the restrictions on competitive activity of the
Employee set forth in this contract are mainly to protect the value of the Company due to loss of an
employee. The Employee acknowledges and agrees that the covenants contained in this clause are no
more extensive than is reasonable to protect the interests of the Company and to protect the business of
the Company. The Employee acknowledges and deems the terms and conditions of this contract.
including the remuneration given hereunder, to be adequate consideration for giving the undertakings
contained in this Clause. The Employee is not allowed to sit for the interview/ sclection process at any
other firm/company/organisation during the bond period.

14.EARNINGS

During Internship which spans for a period of 3 months, mentioned in clause 9.

month will be paid with monthly and quarterly incentives (Please note — In case during the internship
period the candidate decides to quit, our organization will not be liable to pay the above-mentioned
stipend to the candidate and it is mandatory for each of the recruited candidate to complete his / her
internship duration to be eligible to qualify for permanent placement and confirmation of internship
completion documents .)

Post completion of Internship and based on individual performances, the intern will be inducted into the
company as a permanent employee and the CTC will be revised to Business Development Executive G3
(refer Annexure).

Basis the performance of the employee for the next three months, they will be promoted to one of the
three grades which are mentioned below in annexure.

» Business Development Executive G |: Gets a salary of INR 4 - 4.5 Lakhs PA.
+ Business Development Executive G 2: Gets a salary of INR 3.6 - 4 Lakhs PA.
* Business Development Executive G 3: Gets a salary of INR 3.2- 3.6 Lakhs PA.
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We hope you have a great learning experience with us and grow in the process of

this role.

Thank you.

Anush Ramachandran
Operations Manager
Climber Knowledge and Careers Pvt Ltd

I hereby accept the aforesaid position and terms and conditions of employment set forth above.

Signed: Date:

Name:
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Dear Bhavesh P Pathak,

Subject : Appointment in the position of Business Development Executive

With reference to your application and subsequent interview you had with us, we are pleased to confirm
your appointment for the above said position in Climber Knowledge and Careers Pvt. Ltd. subject to the
following terms and conditions. You will be based out of Bangalore.

AGREEMENT CUM APPOINTMENT LETTER

THIS AGREEMENT is made on 27th August 2021 between Climber Knowledge and Careers Pvt Ltd. a
company registered under the Companies Act, 2013 (hereinafter called the “company™) of the one part and
Bhavesh P Pathak (Hereinafter called the “Employee™) of the other part. WHEREAS The company is
desirous of appointing Bhavesh P Pathak as its Business Development Executive and the Employee has
agreed to the terms and conditions outlined here below.

NOW THIS AGREEMENT WITNESSES as follows:
I. Your monthly salary package will be as per the terms mentioned in this letter. Your compensation

package may differ based on period reviews. This is as per the compensation policy applicable to
other employees of your category in your respective department as detailed in Annexure-1.

!-J

The Employee shall perform such duties and exercise such powers, that may from time to time
be assigned to or vested in him by the company.

3. The Employee shall, unless prevented by ill health or any unavoidable cause, during the
continuance of the term of his office devote his whole time. attention and abilities to the
business of the company.

4. The Employee shall obey the orders from time to time of the Board of Directors of the company
and in all respects conform to and comply with the directions given and regulations made by the
Board. He shall well and faithfully serve the company to the best of his abilities and shall make
his utmost endeavours to promote the interests of the company.
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The company may terminate this agreement at any time before the expiry of the stipulated term
by giving one month’s notice in writing to him. The company can terminate your contract any
time if you-

« Commit any material or persistent breach of any of the provisions contained.

* Be guilty of any default, misconduct or neglect in the discharge of your duties aftecting the
business of the company.

6.WORKING HOURS:

Your standard working hours will be 11:30 AM to 8:30 PM, Monday through Saturday. In view of
your position in the Company, you shall effectively perform to ensure results and you will be
expected to work beyond the standard working hours to achieve the results, whenever your job
requires. Additionally, as mentioned in your interview process, the Company may implement
staggered work shifts, from time to time. In such an event, you shall abide by the change in the
standard working hours as may be notified by the Company to accommodate such staggered shifts.

7.DATE OF JOINING:

As per our discussion you will report to the Company on the joining date will be shortly
communicated by the company as an Business Development Executive - Trainee

8.TRAINING PERIOD:

You shall be on Training Period for 3 months, from the date of joining the Company. The company
reserves the right to terminate the tenure of the job upon performance or behavioural grounds.

During the training/probationary period for matters related to discipline or performance, the Company
reserves the right to take action in accordance with the policy of the company. The salary during the
months of probation will solely be dependent on performance. Upon hitting your targets you shall be
receiving a stipend of up-to Rs 18,000 plus incentives.

9.LEAVE:

You will be entitled to a total leave of 12 sick leaves in a year where not more than one day of leave can
be redeemed per month and 12 paid leaves in a year which can be redeemed based on your performance
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and time period with the company. All National Holidays will be holidays for all
employees. The Company reserves the right to alter the policy from time to time and the
policy in effect for the time being shall be applicable to you.

10.NOTICE PERIOD and TERMINATION

During the Training/Probation Period the Company reserves the right to terminate your
employment and may give you compensation equivalent to one month’s salary which is
based on annual fixed compensation, in lieu of the notice period.

In case the termination is initiated by you for pre-closure of contract, you shall serve a
notice period of 45 days. In lieu of breaking the service contract.

After confirmation of your service at the Company, the contract of employment is
terminable by the Company. If the termination is initiated by you, The Company
reserves the right to recover from you, an amount equivalent to one month’s salary
which is based on annual fixed compensation, in lieu of breaking the service contract,
subject to the release date being approved by the Company.

If termination is initiated by you, it shall be treated as breach of contract and the Company
may, at its discretion, relieve you from a date it may deem fit. The Company will agree to
the release date in lieu of notice period. During the notice period, however. you shall
cooperate with the Company in ensuring smooth and proper hand-over of your
responsibilities, failing which the Company shall be authorised to withhold/forfeit your
dues and recover from you a penalty up-to the equivalent of | month’s salary. The
company also reserves the right to legally prosecute the employee in the case of breach of
contract.

The Company may also terminate/suspend your services at its discretion at any time
without giving any notice or amount in lieu of notice immediately if it has been alleged and
prima facie established through preliminary internal enquiry that you have committed (i)
any heinous criminal act or any offence involving moral turpitude (the term “moral
turpitude™ includes crimes having an inherent quality of baseness, vileness, or depravity
with respect to a person's duty to the society in general such as rape. forgery. theft.
solicitation. etc.), (ii) sexual harassment (adjudicated guilty as per the Company’s policy
and local laws) or (iii) other act that threatens or likely to damage Company’s reputation or
(iv) any misconduct or breach of terms and conditions outlined in this contract of
employment including the Company’s policies. (v) any activity leading to loss of business
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a) The Company also expects that you voluntarily disclose details of any of the above
acts to the Company at the time of joining or during your employment with the
Company, as applicable, based on which the Company may terminate/suspend your
services at its discretion at any time immediately upon written notice to you.

11.BASKET OF ALLOWANCES(BOA)

The Basket of Allowances will be paid to you as part of your salary every month. The components are as
follows: House Rent Allowance, Leave Travel Allowance. Medical Allowance, Transport Allowance and
Telephonic Allowance.

You have the flexibility of changing the amounts under cach of the above-mentioned heads. within
your BOA, according 1o your preferences and income tax plan.

12.NON-DISCLOSURE AGREEMENT

During your employment, you may have access to trade secrets or confidential business information
belonging to the Company (including, but not limited to “source code™, ““graphical assets™. “source
repositories”. “technical documentation™, “development binaries™. “company internet accounts™,
ete.). By accepting this offer, you acknowledge that you must keep all of this information strictly
confidential. and refrain from using it for your own purposes or from disclosing it to anyone outside
the Company. [n addition, you agree that. upon conclusion of your employment, you will
immediately return to the Company, all of its property. equipment. and documents. including but not
limited to electronically stored information. You agree to hereby indefinitely assign ownership of any
intellectual property rights and copyrights to the Company for any and all work that is done as part of
your employment with the Company.
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The Employee undertakes, agrees and covenants with the Company that for a period of 18 (nin¢) months
from the termination/ expiry of this contract, as the case may be (*“Non-Compete Period™), the Employee
shall not, either directly or indirectly work with any company, association, firm, individual or carry on
any activity, which is the same as, or similar to, or which competes or is reasonably likely to compete
with, the business of the Company, including, but not limited, to any company involved in the field of
Education technology. The Employee acknowledges that the restrictions on competitive activity of the
Employee set forth in this contract are mainly to protect the value of the Company due to loss of an
employee. The Employee acknowledges and agrees that the covenants contained in this clause are no
more extensive than is reasonable to protect the interests of the Company and to protect the business of
the Company. The Employee acknowledges and deems the terms and conditions of this contract.
including the remuneration given hereunder, to be adequate consideration for giving the undertakings
contained in this Clause. The Employee is not allowed to sit for the interview/ sclection process at any
other firm/company/organisation during the bond period.

14.EARNINGS

During Internship which spans for a period of 3 months. mentioned in clause 9.

month will be paid with monthly and quarterly incentives (Please note — In case during the internship
period the candidate decides to quit, our organization will not be liable to pay the above-mentioned
stipend to the candidate and it is mandatory for each of the recruited candidate to complete his / her
internship duration to be eligible to qualify for permanent placement and confirmation of internship
completion documents .)

Post completion of Internship and based on individual performances, the intern will be inducted into the

company as a permanent employee and the CTC will be revised to Business Development Executive G3
(refer Annexure).

Basis the performance of the employee for the next three months. they will be promoted to one of the
three grades which are mentioned below in annexure.

 Business Development Executive G 1: Gets a salary of INR 4 - 4.5 Lakhs PA.
+ Business Development Executive G 2: Gets a salary of INR 3.6 - 4 Lakhs PA.
« Business Development Executive G 3: Gets a salary of INR 3.2- 3.6 Lakhs PA.
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We hope you have a great learning experience with us and grow in the process of

this role.

Thank vou.

Anush Ramachandran
Operations Manager
Climber Knowledge and Careers Pvt Ltd

I hereby accept the aforesaid position and terms and conditions of employment set forth above.

Signed: Date:

Name:
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STRICTLY CONFIDENTIAL

Date: 09" July 2021
Name: Leon Augustine

Address: Emmanuel Home, Near Anantha Gate, Vinayaka nagar Kammasandra, Bangalore
south , electronics city Bangalore, Karnataka 560-100

Re: Offer of Employment
Dear Leon,

We, Alorica (India) Private Limited are impressed with your credentials and are happy to make
an offer of employment as DBOR. We believe you will be a valuable addition to the Company,
and we wish you all the success.

Terms and Conditions:

.. Your total Cost to Company will be Rs.230000/- (Rupees Two Lakh Thirty Thousand
Only) per annum and will be subject to deduction of tax at source as per statutory
regulations and applicable laws. The detailed break-up of your compensation, perquisites
and benefits will be furnished to you in the appointment letter issued on the day of joining.

2. You are required to join on 12" July 2021 and the offer stands withdrawn thereafter.
unless the date is extended by us and communicated to you in writing.

3 You are requested to Join Virtual induction on 12 July 2021,

4. Atthe time of joining, you are requested to submit the copies of the following documents:

* ' Application for Employment

* Non-Disclosure Agreement

* Copy:of Educational Certificates (10, 10+2, Graduation, Post-Graduation. Course
Certifications, if applicable)
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* Pay Slip for the last 3 months of your employment from the previous employer

* Service and Relieving letters from all previous employers

* Proof of identity: Copy of Passport, Driving License, Voter ID Card or PAN Card (anyone).
* Copy of Full Aadhaar.

* 6 passport size photographs (With White Background).

* Other new hire paperwork as required by the Company

Please note that the Company reserves the right to withdraw the offer made to you, before your
acceptance of the same, without providing any reasons to you.

Please sign the duplicate copy of the offer on all sheets at the bottom on the right corner and

return to the undersigned within 24 hours of receipt of the offer, as a token of your acceptance

and mentioning the date of your joining the Company. You will be issued a detailed Appointment
. Letter with terms & conditions on the day of joining,

Note: Typing skills to be assessed pre & post training and post completion of ramp — will
influence confirmation timelines

In the event any employee of the Company fails to clear the certification tests of a client, the
Company shall, at its sole discretion, either change the role of the employee or terminate the
employment of the employee immediately. The employee shall be entitled to the salary for the
days for which the employee provides services to the Company. In such an event, the Company
shall not be responsible for the payment of notice period salary irrespective of whether they are
il probationary period or confirmed employee,

Please find below the notice period payments:
- 1.~ During Probation: You May terminate the employment with C ompany at any time by
© service a prior written notice of Fifteen days, or with permission from the head of the
concerned Department for paying applicable salary in lieu of notice.
li.  Post Probation: After Confirmation of your employment with Company, you may
terminate your employment by serving prior written notice of Sixty days, or with
~ permission from the head of the concerned Department for paying applicable salary in
lieu of notice.

We welcome you to the Company and look forward to a long and mutually beneficial
association.

Yo’_iirs:'fait__h'fplly Read and Accepted

for Alorica (India) Private Limited

Sumanth Nag Leon Augustine
Vice President — Alorica India Pvt Ltd
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Annexure 1

Salary on CTC basis

Monthly Gross

L :

Description (INR) Annual Gross (INR)
Fixed Salary (A)

Basic 7667 92000

HRA 3833 46000

Special Allowance 2638 31651

Food Allowance 2000 24000
Advance against Statutory 639 7664

et Bonus
Gross Pay (A) 16776 201314
Retirals (B)

PF Contribution by Employer 1477 17718
L T
Gratuity (4.81% of Basic) 369 4425
Sub Total - Retirals 2390 28686

Total CTC (A+B) 19167 230000

/)
Easyale
“PRINCIPAL
St. Francis De Sales College
Electronic City Post, Bangalera - 560 10u.




