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tr*p*r * 6 : *rg**i**tianal *ulturet

b) Descrih the post-bureaucratic

of cult*re ?

What ls crcss cultural**mmunication ?
Explain about incremenf al changes.

Describe ihe classic psychologicalreactions to change
j) Write McKinsey 7-S model in change.

.-r
j) What is rneant by guali$ of work lile ?

k] Whati* Srid training ?

_o}} D*scribe the red ocean i*novation.

Answerany five guestions, *ach questioncaci

.f. Wrifs ths rea$ons for*rgaili$atisnexi$ti
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Answ*r sny t*n of the folfowing in not'marg tfran 4lines *a*h and ea*h question
carries?marks. ' ' {!$xIa*s}
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1. a) Write the nature of organisa*an. ,.,.,,,

3. How is culture created and su$tained ? Explain'

4. How corne effectivefy rnanaging organisationat culture ?
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what ars the praetical i*sues in cros* cultural businegs comrnunieatkn ?

Whati*change?Andexplainthe{ea$ons|orehange'

, t 5 '

r1

*Jhat i* syctern*tlc and organisational appraach {or

!MBo)

9.. Does innovati*n sffect ihe
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SFCTION * C

Answer any t*r*e questions' Eaclr qu*s*'ion carri*s 15 nrark*

Ip. D*es it n*ces$ffry to change tho crganisatiorr rj*sign nnrj structllre lCIr $il$larfirnu

{ in the fufur* ?
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T "1. What is lev"eis cf change aneJ *ow s*rfi€ tdgh l8V*1 c!-range aft*Ct th* crga'rtsat'i*': 
'?
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I 13. what are ths cause$ tor resistance to chang+ in an o+l

| ,* write the organi:"Tllli1elopment (oD) theory ars

I 
t organisationalclimate?Explain'
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